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September 14", 2009

Mark T. Sokolow
430l Lake A,-thul', ~9G6
Port hthur, TX,11641

Re: Idler of Agreement

Dear Mi.'. Sokolow,

Pursua~t to ~'18comrer<ation you had with the DireClor of ['hunan ResolLcce8,we 'lIe pleased to
8!tenJ an offer of employment to YOlLa< the City Attorney for the Cit}' of Georgetown. This Letter of
Agoeemcnt oullin., the &encrallerm, "nd conditions of your employment ("" an aHviJI "Emf!loyeeU

) of
th~ City of Geo'getow~, "Employer". The following tean$ oml condilions apply:

SECTION 1. EMPLOYMENT CONDITIONS AND DUTIES
A On Or be/ore October ]9, 2009, Ih City "grees to employ Employee as City Attorney of

Georgetown to perform the nmctions and duties specified in the City Olarter ond to perform
oEl'cl'legally perm;:;.ihle and proper dntics and f"!Lction, which the City Cmmcil shall, hom time
t(} time, request "nd ",sign. The fmployce is appointed hy and shall, 1t ,,\I times, serve as Cit';
A ttorncy, pUrsuant '0 the speciiic term, of Section 5.06 of the Georgetown City CharteL

B. The City CounC'il may fix such tC1IDSand rond;tiono of employment os it may detemlinc !:rom
time to time, rchting to the duties and perio,moncc of Employee, pl'Ovicied such tenns and
conditions are not gene,.]!y inconsistent or in conf1id with the provision of thi" Agreement or thc
<lutie" ,,,,d periocmancc standards of the position aS$igrwci "t Ihe time of the execution of this
AgrccmenL

C Except os otherwi.'" provided here;n, oJI provioions 01 ~'CCity Ordinances and Code, ,1nd
personnel policy 'nan""l of U,e City, lS they exist now Qrmol' hereafter be amended, shall apply
;0 the Employec, in tho same manncr they appJy to other employee" of the City.

SECTION 2. PERl'ORJ\lANCE EVALUA nON AND REVIEW

The City Council shall provide Emplayee with on arumal performance evaluation and ,e\'iew eoc:'
year he ;$ employed by the City os Cily Attorney. Any review and ",,"luation ,hall he in accord""""
wi~'l speciho oitel'ia developed jointly by the City CowlCil and Employee. Such clitC):ia may be
revised by the CitI Council, from time to time, 'Nith notice of any ,uch revision provided (0 the
Employee. Any discussion of Employee's enluabon or l'eview of the Employee sholl be conducted
only in closed o:X"""tivcSess;on. unless otherwise r"quested by Employee. The Employee sh~Ube
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provided a copy of any written statement·or findings of the City Ca,mcil or any of its memb.e" and
shell have an adequate opportunity to discuss hi, evaJuatioru with the City Cou.,cil, in Executive
Ses,ion or in Open Se<;sion,;f Employee so requests. Any '.vrittcn evaluation or statement concerning
the Employee's performance shall be confidentd and plac"d jn the Employee's personnel file along
with any written response by the Employee. In effecting the pro'isions of this Sec~on,. the City
Council anJ Employee mutually awee to abide by the provisioru; of applicable State laW concerning
per$onnel motters, due process, and rights of the Employee and of the City.

SEcrION 3 .. Cm,IPENSATION AJ"!D BENEFITS
A. The City shall r.ompenoate the Employee by providing: a bi-wee!dy 8alary of $4,807.59

(",!uivalent to ,m amue.i bosc snlarj of ONE HUNDRED T'I\IEI\rry FIVE THOUSAND
DOLUillS ($125,OGD).

E After the first inibal six months, the City "'villl'eview a:nd consider an annual irK'Teaseof $5,000 to
be ,dded to the o,,,c se.i"'Y' On Oil ongoing basis, the Cily shdl r£v;ew ond eVJnsiderodjustmen!
of the Employee's salary in conjlltlt!ioll with Employee's year"encl perfOlmance evaluotion and
review,

C Your Medical ond Dental iruurMlCO,".~jJbe effective the lirst day of the mOI\th following your
fust day of employment. PCl' Cily policy, 100% of the pTemium for you]' hcaltll inSmatlce
coverage ,.,ill be paid by the City "-"d from 50% Or the premi",,, wijj be paid by the Cily for
depe"dent coverage if YOll dlon,;e to cov~r yow dependents w,der (he plan, The City abo
provides Long Term Disability insm~n"" for its employecs, AddilionaJ optional coveroge is
availahl~ for both you arlOyow dependents tluough pRyroll deduclion.

D You '"iIl become, member Df the Texas MlLnkipal Retirement System On the bst J"y of yom
employment with the city, Your conlribuDon into tbe plon will be 7% of your salaq and ~le City
will ma(ch tha! conlribution on a 2:1 baSi,

SECTION '1. RELOCATION EXPENSES
The City "gre.es to pay Emp!oyee for reasonabJe Out-of-pocket relocation expens&-sin the form of a
Rdocation Stipend in the amounl of SEVEN T1-IOUSAND fiNE HUNDRED DOLl.ARS ($7,SGG),
minus app!icable taxes/deduction, to be paid ~.~th the first pay check.

SECTION5. VACATION
Employee ,hall, on the fir,t dol' of his employment be deemed to <laVeaccrud fifteen (151d~ysof
v~c"bon Jcavc. /\itcr the first year, Smployee shall annually ''''''nJe a moximum of 15 days of vacation
ica'-c, whid, shall be aeemea at a rale of ten (10) hours p~'month

SECTION 6. RIGHT TO TEIUdINATE; NOTICE O}'RESIGNATION
A Nothing iI' tltis Agreement shall prevent, limit, Qr otherwise in~rfcre '.v;tllth£ right oi the City-

COlmcil to terminate me scr,iccs of Employee ot iL'lyti!Ile, subject to the p'-ovisiom set forth in
Paragooph 7.A. of thi, Agoeement. ,md to the terms of SecLion5,06 of (he City C'larter.

E. If 8mp!oyee decides to resign vollUltarily, he shall provide written notice of such intent to (he
City at It'"ot nine!>}(90) days prior 10 Ule effective date of such r~signati(m, ond 5h~n not be
entitled to ",verance poy "",dcl the terms of Section 7 of Ihi' Agreement.
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SECTION 7. SEVERANCE PAY
A. Except as provided in Parag,aphs 7.B., below, at any time after Employee has been employed as

City Attomey for twelve (12) months or more, dUl'ing SUdl time he has been willing: and able to
perform his duties unde, his Letler of Agr~emCllt with the City, if Employee's employment ",ith
the City is t2rminated by action of the City Council, the City agrees (0 pay to Employee a Jump
sum equal to One (I) month of his then-current ba,;e sala,-y only (i.e., excluding accumulated sid(
leave, vacation lmve, or othel' untakCll leave or benefit,.) Tf Employee is termin,ted afte, hoving
served for twelve (12) continuous months, he sl",ll also be entitled to receln one (1) additional
monlh of his then-cllrrent base salary fat each [llll year of service, not to exce€d tllIee (3) months
of severance pay

B, Employee shall not be entitled to "''''y sc-~-cranGep~y if he has voluntariJy resigned, committed an
unlawful action.. faiied to abide by it,e rules, regulations, or pelicies of the Ci~f'or failed to abide
by the Code ofEthi'" of the Bar ASSO,jation.

SECTION 8. SUBSEQUENT WORK AS INDEPENDENT CONT)<ACTO){
A Employe,- may hire Employee as an independent contractor on an interim basis to perform work

after 8mpJoyee'$ temUnation or resii"',tion. Employe~ and Employer agoee that ouch WOTk shall
be paid at the then-prevaili;.'g average homl), roto, ,md that Employee will perform no &-uchwork
unless it hes been requeslBd and approved in writing by the City CmmciJ. Employee agrees he
will be responsible fat ,",d will pay all social seclll"ity, federal income taxes, and all other
liabilities and taxes r2lating to the performance of any work perfonned for tile Employer aiter
Employee's termination Or reoignation.

~, After [Us te,min"tion or resign"tion.. Employee agrees to cooperate with Employe,- in th.. defense
of a,'Y lawsuits brought against the Employer wh~re (he Employee is a per(y or potential witness.
Employee agrees that he will not volllntarily provide assist?~\Ce to any party adverse to the
Employer in any lawsuit 0' admindrati"le proceeding ,T\volvi"g any matterS which occurred on
or aiter October 19, 2009, or with which bnployee waS ;nvolved, while an employee of
Employer, except (0 the ~xtent required to do so by sllbpocna or other court order. If Employee is
$uhpnenaed to tet;tify in any lawsuit Or dministrative proce£cling b whidl the Er"ployer is a
party, Employee agree. to immedi""'ly provide written notic" to the city attorney for the City of
Cee<rgetown. Employee fw-thCT agrees thot if he i$ needed as " wime"s by th~ City of
Ccorgctm'm, he will make himself available to the City of Geort"town', lawyers before he
testifies.

SECTION 9. ACREE.1vIENTVOLUNTARY
Employee ack.--lOwledge,;and agcee$ thot he has carefully read this Letter of AgIeemenl and
tutdersta:"ds t."<eAgreement, He further agrees that he has entered into this Agreement for Ll,c above--
stated o:easons and consideration, He warrants that he is [ltlly competent to execute this Agreement
which he lllldcrstancls (0 be contractual, He acknowledges that he executes this Ar,lccmcnt of h;s
own free wiII, aiter having" reasonable pCliod of time to re~i,"#, study, ond deliherate rCI,';"rding its
meaning md effect and aiter being ad~ised (0 conslllt an attorney and ."ithout reliance on ,my
represenla(ion of any kind or mHracter not expressly set fortil herein,

I U E. 8~ Stree, r .0. Box409 I Goorgetown,Tex", 78627·0409 I (512) 930-3652 (512) 930·3659 (fax)
www.Eeo.gelo·.m.org I ms@geQrgeto-,mtx.org

mailto:ms@geQrgeto-,mtx.org


MANAGEMENT SERVTCES
CnYOFG80RGETOWN

SECfION 10. GENERAL PROVISlONS
A. The text herein shall constilLIte me entire agreement between: the Palties.
B TIus Letter of Agreement shall become effe.ctive on the latest dat£ accompanying the

signotllIe lines below.
C Ii any provi"ion .. or portion thereof, contained it' this Agoeement is hold to be

unconstitutional, invalid or unenforceable, the remoinder of this Agreement, or pOl'l:ion
tltereo( shall be deemed severable, shall rot be affected by such invalidity Or

unenforce"bili~J, "",d shall remain in lull force and effcct.
o This Letter of Agr""menl will r~m"in in effect until modificd, in writing, or wltil canceled by

mutual consent o-i the Parties, as e'.idenced by a written agreement of such action, fuJJy
execut"d arld signed by all Parties to this Agre"me~L

E. No waiver or amendment of this Agrcemp.nt shall be valid tmJess delivered to all Farries, in
''''riting, ani consent of such waiver or omendcnent by the Parties is indicated by the
authorized sir,nahlres of the Parries' repre$entatives thereon,

F Tt\e ligh;'<; ",-,d obligations of the City and Employe<e unaer this AgJ:ecment thall continue
after termination of Employee's employment ,,,it,, the City for any reason, whether with or
without cousc, il.-'ldwhether initiated by any Party to this Agreement.

IN WITNESS WHEREOF, the City of Georgetown has causea this Agreement io be signed and execLlted
;n its behalf by its Mayor, and duly ottesh"d by ;!s City Secre(wy, both in duplicate, the clay and yeo'

noted below

8y:
/lJ <)~.I!.a~5 "pi--,,"~b"'r!:::' 2"'-''7

M~rk T. Sokolow Date
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