
View Worker: TC Broadnax 03:26 PM
03/11/2024
Page 1 of 5

City Manager
Email Address TC.Broadnax@dallas.gov

Employee ID
Position Title PM016985 City Manager

Supervisory Organization Appointed Officials

Nina Arias
Manager

Overview
Job Details
Job Details

Employee ID
Supervisory Organization City of Dallas >> Appointed Officials

Position PM016985 City Manager
Business Title City Manager

Job Profile 24100 - City Manager
Job Family Executive > Leadership

Employee Type Regular
Management Level City Manager

Time Type Full time
FTE 100.00%

Location 1500 MARILLA
Work Space 1500 MARILLA > CTY4EN

Hire Date 02/01/2017
Original Hire Date 02/01/2017

Continuous Service Date 02/01/2017
Length of Service 7 year(s), 1 month(s), 10 day(s)

-

-
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Time in Position 7 year(s), 1 month(s), 10 day(s)
Time in Job Profile 7 year(s), 1 month(s), 10 day(s)

Contact Information - Public
Email TC.Broadnax@dallas.gov

Work Address
1500 MARILLA 
DALLAS, TX 75201 
United States of America

Organizations
Member of These Organizations

Organization Organization Type Organization Subtype
0001 General Fund Advantage Fund AMS Fund
City of Dallas Company Company
1110 City Manager Cost Center Cost Center
City Administration Cost Center Hierarchy Service
General Fund Fund
Exclusion Checks HIPAA/EMS Compliance HIPAA/EMS Compliance
City of Dallas Locations Location Hierarchy Location
Bi-Weekly Civilian Pay Group Pay Group
Appointed Officials Supervisory Department

Manager/Leader of These Organizations
Organization Type Organization Role

City Manager's Office (TC Broadnax) Supervisory Manager
City Manager's Office Unknown Supervisory Manager

Service Dates
Organization City of Dallas >> Appointed Officials

Position PM016985 City Manager
Hire Date 02/01/2017

Original Hire Date 02/01/2017
Continuous Service Date 02/01/2017

Length of Service 7 year(s), 1 month(s), 10 day(s)
Benefits Service Date

Company Service Date
Time Off Service Date 02/01/2017

I I 

I I 
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Retirement Eligibility Date
Expected Retirement Date

Retirement Date
Seniority Date 02/01/2017

Union Seniority Date
Severance Date

Vesting Date

Manager History
Manager History

Manager History
Position Start Date End Date

Manager Managed From Managed To
PM016985 City Manager 02/01/2017 Nina Arias 03/28/2018

Carrie Rogers 05/30/2017 03/27/2018

Job History
Worker's Job History

Job History

Effective Date Position Process Supervisory 
Organization

Worker 
Type

Job Profile 
(based on 
effective 

date)
Job Title Business 

Title
Time 
Type Location

Default 
Weekly 
Hours

Scheduled 
Weekly 
Hours

Pay Group Staffing 
Organizations Entry Date

08/11/2021 PM016985 
City 
Manager - 
TC 
Broadnax

Edit Position: TC 
Broadnax

Appointed 
Officials

Regular 24100 - City 
Manager

City 
Manager

City 
Manager

Full 
time

1500 
MARILLA

40 40 0001 General Fund 
1110 City Manager 
City of Dallas 
Exclusion Checks 
General Fund

08/12/2021 
03:25:39.868 PM

02/01/2017 PM016985 
City 
Manager - 
TC 
Broadnax

Assign Pay Group: 
TC Broadnax

Bi-Weekly 
Civilian

05/20/2020 
10:32:16.624 AM

02/01/2017 PM016985 
City 
Manager - 
TC 
Broadnax

Assign 
Organizations: TC 
Broadnax

0001 General Fund 
1110 City Manager 
City of Dallas 
Exclusion Checks 
General Fund

05/19/2020 
05:56:22.405 PM

I I 
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Job History

Effective Date Position Process Supervisory 
Organization

Worker 
Type

Job Profile 
(based on 
effective 

date)
Job Title Business 

Title
Time 
Type Location

Default 
Weekly 
Hours

Scheduled 
Weekly 
Hours

Pay Group Staffing 
Organizations Entry Date

02/01/2017 PM016985 
City 
Manager - 
TC 
Broadnax

Hire: TC Broadnax Appointed 
Officials

Regular 24100 - City 
Manager

City 
Manager

City 
Manager

Full 
time

1500 
MARILLA

40 40 0001 General Fund 
1110 City Manager 
City of Dallas 
Exclusion Checks 
General Fund

05/19/2020 
05:56:22.405 PM

Compensation
Compensation
Totals

Total Salary & Allowances Total Base Pay Currency Frequency
431,646.57 423,246.57 USD Annual

Compensation
Compensation Package City of Dallas Compensation Package

Grade MISC-Salary
Total Base Pay Range 0.00 - 0.00 - 0.00 USD Annual

Company City of Dallas
Plan Assignments

Effective Date Plan Type Compensation Plan Assignment
10/01/2022 Salary Salary Plan 423,246.57 USD Annual
05/08/2019 Allowance Car Allowance 700.00 USD Monthly

Pay Change History
Pay Change History

Effective Date Compensation Action Reason Total Salary & Allowances Total Base Pay Currency Frequency
10/01/2022 Ad-hoc Compensation Change Request Compensation Change > 

Base Salary Change > Council 
Approval (Resolution)

431,646.57 423,246.57 USD Annual

10/01/2021 Ad-hoc Compensation Change Request Compensation Change > 
Base Salary Change > Merit 
Increases

419,319.00 410,919.00 USD Annual

05/08/2019 Ad-hoc Compensation Change Request Compensation Change > 
Conversion > Conversion

415,250.00 406,850.00 USD Annual

I I I 

I I I 

I I I I I I 

kenmartin
Highlight

kenmartin
Highlight

kenmartin
Highlight

kenmartin
Highlight

kenmartin
Highlight



View Worker: TC Broadnax 03:26 PM
03/11/2024
Page 5 of 5

Pay
Pay Group

Pay Group Bi-Weekly Civilian
Frequency Biweekly

Personal
Personal Information
Personal

Gender Male
Date of Birth

Age 55 years, 
Country of Birth
Region of Birth

City of Birth
Marital Status  (United States of America)

Hispanic or Latino
Race/Ethnicity Black or African American (Not Hispanic or Latino) (United States of America)

Citizenship Status Citizen (United States of America)

-

kenmartin
Highlight



CHANGE ACTION 
"Our Product is Service• Empathy I Ethics I Excellence I Equity 

EMPLOYE - EFFECTIVE 0510~ 2019 REASON Performan ce / Merit Inc rea se E NUMBER DATE 
,1 A 

ACTION c.:,,c,f\ II 

□ DATES □ PAYCHANGE ll □ REHIAE 1 □ STATUS 

□ DRIVEDATA □ PERDATACH1 □ REHIAE2 □ SUPERVISOR 

□ JOBCHNG □ PERDATACH2 □ REHIRE3 □ WORKSCHEDL 

□ LEAVE □ PERDATACH3 □ SPECIALPAY 

Proc Level Department Employee Name Position Number Job Code 

CMO 1110 Broadnax Jr., TC PM0/6985 24100-00 
JOB DATA KRONOS USERS ONLY 

□ AF-Active Full Time Permanent □ Al-Active Intern □ AM-Active Council Member □ New D Change 

Status □ AP-Active Part-time Permanent □ AS-Active Seasonal □ AT-Active Temporary □ Employee 

□ LA-Leave of Absence with Pay □ LM-Leave, Military, No Pay □ LN-Leave, No Pay □ Manager 

Supervisor 
Supervisor 

User Level Location 
Employee# 

Indirect Indirect Supervisor 
Supervisor Emolovee# 

Work Schedule Exempt Salary Class Annual Hours EEO4 Group 
(HOUl1l) 

□ Yes □ No □ Hourly □ Salary □ FT-2080 □ FT-2808 □ PT-1040 

Work E-mail Badge Badge 
Phone Code Number 

Base Rate Old New Schedule (Ur.<onnon1v1 Grade (Uniform Only) Step (Uniform Only) Retirement Plan 

of Pay 395,000.0000 406,850.0000 □ Yes □ No 

COD- I COD-List Phone & Address DY O N D P D A I COD-List SSN & Family 0Y0N0S0F Section/Division 

COD -Classification 

D Civil Service- Classified 0 Civil Service- Unclassified D Civil Service-Unclassified Labor D Uniform-Classified D Non-Civil Service 

DATE DATA 

Hire/Reappointment Adjusted Hire Original Appointment 

Original Service 
Last Promo/Demo Last Merit Increase (All Permanent) - , r, 

U-Original Appl - \~ Date-Last Service Pay Highest Civil Service ) 
(Uniform OnJY.J... r'-• ~-,:'. (Uniform Only) Rank (Uniform Only) 

SPECIAL PAt.°QJ\TA ,..., c ~ 
Rav., - u:~~ ate Pay Rate Pay Rate 

Aircraft Resc~~:- , 
e,..., ~ - '-::°J Animal Services Assign Arson Investigator Pay - -~ - ~ .~ u-

Detective Assig()ment ~ - DETOX EMS Paramedic Mat. 

Education 1 
~ 

"_;) Electrician Certification Field Traini~ 
""'· ::r: ,_., 

' ,-
Firefighter Certificat'on :JJ Fire lnsp Cert Fire Instructor 

~~ -~- -
Language SkiAs Assit)n. 

.. ' 
Hazardous Materials Interim Assignment (") --. , - • .-i Paramedic Patrol Duty Shift Assignment ~ -- r, --
Swift Water TCLEOSE Certification Uniform Se~e J ~ -

J l_y t •• 

Urtlan Search & Rescue Rotating Shift □ EVEN □ ODD ('") 0 -
(J) -

P£R-FRM-30/ Hev.9 08/01/2018 
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CHANGE ACTION 
"Our Product is Service " Empathy I Ethics I Excellence I Equity 

WORK SCHEDULE DATA 

Time Tracking Method D Kronos (Punch Using a Time Clock) D SEA (Lawson entry of all time worked) D Exception (Lawson entry or e•ceptions only) 

Wed Day 1 Thur-Day 2 Fri-Day 3 Sat-Day 4 Sun-Day 5 Mon-Day 6 Tue-Day 7 

Wed-Day 8 Thur-Day 9 Fri-Day 10 Sat-Day 11 Sun-Day 12 Mon-Day 13 Tue-Day 14 
DRIVING DATA 

CDL Supervisor I Date Insurance Received I TXDL Class I TXDL Endorsement 

0 Yes O No 

TXDL Number I TXDL Restriction 

COD-Drive Code O NON-DRIVER 0 PRIMARY O COL-PRIMARY O SECONDARY O COL-SECONDARY 

COMMENTS 

Attachmen t of the Transfer Check List (ISCl.l,,orm PER-FRM-329) is required for an employee transferr ing to a different Process Level (deoartment\ . 

Supervi ~ //4 ~ Date Assistant City Manager Date 

~........-va.-r - ~ ~ 
Date City Manager Date 

HR USE ONLY 
Process 

Generalist 

Audit 

Manager/Supervisor 

PER-FRM-30/ Rev.9 08/01/20/8 
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City of Dallas 

Agenda Information Sheet 

1500 Marill a Street 
Dall as, Tex as 7520 1 

File#: 19-711 Item#: 1. 

STRATEGIC PRIORITY : Government Performance and Financial Management 

AGENDA DA TE: May 8, 2019 

COUNCIL DISTRICT(S) : N/A 

DEPARTMENT: Department of Human Resources 

EXECUTIVE : T.C. Broadnax 

SUBJECT 

A resolution authorizing a first amendment to the City Manager Agreement of Employment with City 
Manager T.C. Broadnax to increase his annual base salary in the amount of $11,850 .00, effect ive 
May 8, 2019 - Not to exceed $11,850 .00, from $395,000.00 to $406,850.00 - Financing : General 
Fund 

BACKGROUND 

This item is on the addendum at the request of the City of Dallas, Mayor Mike Rawlings . 

On April 24, 2019 , City Council evaluated the performance of City Manager T.C . Broadnax . As a 
result of this annual performance review, the city manager 's annual base salary will be increased by 
$11,850.00 . 

PRIOR ACTION/REVIEW (COUNCIL, BOARDS, COMMISSIONS) 

On December 14, 2016, City Council appointed T.C. Broadnax as City Manager of the City of Dallas , 
effective February 1, 2017, and authorized execution of the City Manager Agreement of Employment , 
by Resolution No. 16-2003. 

On May 2, 2018 , and April 24, 2019, City Council conducted performance reviews of City Manager 
T.C. Broadnax . 

FISCAL INFORMATION 

General Fund - $11,850.00 

City of Dallas Page 1 of 1 Printed on 5/3/2019 

powered by Leg,star'" 
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May 8, 2019 

WHEREAS , on December 14, 2016 , City Council appointed T.C. Broadnax as City 
Manager of the City of Dallas, effective February 1, 2017 , and authorized execution of 
the City Manager Agreement of Employment , by Resolution No. 16-2003 , which 
established his annual base salary at $375,000.00, with a base salary increase of 
$20,000.00 on February 1, 2018; and 

WHEREAS , on May 2, 2018 , and April 24, 2019 , the City Council conducted 
performance reviews of the City Manager and recommended an increase of $11,850.00 
in his annual base salary of $395 ,000.00. 

Now, Therefore, 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DALLAS: 

SECTION 1. That City Manager T.C. Broadnax receive an increase in his annual base 
salary in the amount of $11,850.00, from $395,000.00 to $406,850.00 effective May 8, 
2019 . 

SECTION 2. That an Assistant City Manager is hereby authorized to execute the first 
amendment to the City Manager Agreement of Employment with T.C . Broadnax 
reflecting the base salary compensation adjustment authorized by the City Council. 

SECTION 3. That this resolution shall take effect immediately from and after its 
passage in accordance w ith the provisions of the Charter of the City of Dallas, and it is 
accordingly so resolved . 



CHANGE ACTION 
Dallas, The City That Works: Diverse, Vibrant, and Progressive 

EMPLOYE EFFECTIVE 05/15/2018 REASON Update Driver License Information E NUMBER DATE 

ACTION II 

□ DATES □ PAYCHANGE □ REHIRE1 □ STATUS 

18] DRIVEDATA □ PERDATACH1 □ REHIRE2 □ SUPERVISOR 

□ JOBCHNG □ PERDATACH2 □ REHIRE3 □ WORKSCHED L 

□ LEAVE □ PERDATACH3 □ SPECIALPAY 

Proc Level Department Employee Name Position Numbe r Job Code 

C'MO ll 10 V'/ T.C. Broadnax PM016985 24100-00 
JOB DATA KRONOS USERS ONLY 

181 AF-Active Full Time Permanent □ Al-Active Intern □ AM-A,ctive Council Member □ New □ Change 

Statu s □ AP-Active Part-time Permanent □ AS-Active Seasonal □ AT-A,ctive Temporary □ Employee 

D LA-Leave of Absence with Pay □ LM-Leave, Military, No Pay □ LN-L1~ave, No Pay □ Manager 

Supervisor Superv isor 
User Level Locatio n 

Employee# 

Indirect Ind irec t Superv iso r 
Supervisor Employee# 
Work Sche du le Exempt Sal ary Class (Hours) 

□ Yes □ No □ Hourly □ Sa lary □ FT-2080 

Work E-ma il I Badge 
Phone Code 

Base Rate Old New Schedule (Un~om>Only) Grade (Uniform Only) 

of Pay 

COO- I COD-List Phone & Address O Y O N O P D A Section/Division 

COD-Classification 

D Civil Service- Classified Q) Civjl,Service-Unclassified D Civil Service-Unclassified Labor 

DATE DATA '-' . 
~ . . .. ...., 

' cE Hire/Reappointme~ Q ==>r Adjusted Hire - t-1 0 
Origlnal Service W - ('> '-> 

L,,JQ: 
(All Permanent) 0 ('\/ tJ:::L I 

Last Promo/Demo 

U-Original Appl ~ ~ :Z ...J Date- las t Service Pay 
(Uniform Only) q:~ (Uniform Only) - 'l-' 
SPECIAL PAY DATA ~ ::, 

Pay - Rate Pay Rate 

Aircraft Rescue Animal Services Assign 

Detective Assignment DETOX 

Education Electrician Certification 

Fire lnsp Cert Fire Instructor 

Hazardous Materials Interim Assignment 

Paramedic Patrol Duty 

Swift Water TCLEOSE Certification 

Urban Search & Rescue Rotating Shift □ EVEN D 

PER-FRM-301 Rev.8 

Annual Hours EEO4 Group 

□ FT-2808 □ PT-1040 

Badge 
Numbe r 

Step (UnWorm Only) Retirement Plan 

□ Yes □ No 

I COD-Lisi SSN & Family □ YON 0S0F 

0 Uniform-Classified 

Original Appointment 

Last Merit Increase 

Highest Civil Service 
Rank (Uniform Only) 

Pay 

Arson Investigator Pay 

EMS Paramedic Mat. 

Field Training 

Firefighter Certi!m tion!:::;! 

Language Skill~ sigrf.O 

-Shift AssignmerC: 

Uniform ServicEf71 

ODD 
--
0 ... 
::0 
n 
f'"l"1 
c.n 

> 
-< 

<.n 

1J 

D Non-Civil Service 

Rate 

:::0 
' . ' n 
1'11 

< 
I ti 
0 

0310//2018 



CHANGE ACTION 
Dallas, The City That Works: Diverse, Vibrant, and Progressive 

WORK SCHEDU LE DATA 

Time Tracking Method 0 Kronos (Punch Using a Time Cloc,k) 0 SEA (Lawson enlry of all tim,e worked) 

Wed Day 1 Thur-Day 2 Fri-Day 3 Sat-Day 4 Sun-Day 5 

Wed-Day 8 Thur-Day 9 Fri-Day 10 Sat-Day 11 Sun-Day 12 
DRIVING DATA 

CDL Supervisor Date Insurance Received TXDL Class TXDL Endorsement 

□ Yes ~ No C NONE 

0 Exception (Lawson entry of exceptions only) 

Mon-Day 6 

Mon-Day 13 

TXDL Number 

Tue-Day 7 

Tue-Day 14 

TXDL Restr iction 

A 
COD-D rive Code l2SJ NON-DRIVER O PRIMARY O COL-PRIMARY O SECONDARY O COL-SECONDARY 

COMMENTS 

ISO Form PER-FRM-329 is re uired for an em lo ee t1ransferrin to a different Process Level de artment . 

Supervise Date City Manager ~r,"' 1r: 
Date 

Ent 

Audit 

Manager /Supervisor 

HR Compensat ion 

:z: 
~ C: 

~ -Q:> 
:::0 l> i': ~ -< m 

::0 (") n, <.n n, (/) 
C) -C: u < .:t, m C"".) ":-,> 

rt, 0 (/) N 
0 

P£R-FRM-301 Rev.8 0310//2018 



a NEW EMPLOYEE SET UP 
Dallas, The City That Works: Diverse , Vibrant, and Progressive 

ALL FIELDS MUST BE COMPLETED TO SET UP A NEW EMPLOYEE IN THE LAWc3ON HRIS 

!ZI Appointment □ Reappointmen t □ Reinstatement Effective Date 02/01/2017 
Social Security Number EMPLOYEE # (Generaled bylaw son) ---== 
Last Name Broadnax I First Name T. C. I Middle Name I 

(11 applicable) 

~ AF-Active Full Time Permanent □ Al-Active Intern [J AM-Active Council Member 
Status 

□ AP-Active Part-time Permanent □ AS-Active Seasonal [J AT-Active Temporary 

Hire/Appointmen t Date 02/01/2017 I Adjusted Hire/Adjusted Service Date 
(H new hire, same as Hire Datel n~1n"112n"17 

Department CMO I Unit Number (Org #) 1110 I Position Number Pi\r/016985 Job Code• 24100-00 (l(X)OO(•XX) 

Location (S1ree1 Address) 1500 Mar illa, 4EN 

Supervisor Name Craig Ki11to11 Supervisor Employee Number -Indirect Supervisor Name Craig Ki11to11 Indirect Supennisor Employee Number -Salary Class Annual Hours Rate of Pay 
D Hourly IZI Salary IZI 2080 (Full-Time) □ 1 040 (Part•Tlme) (Base Salary - Hour or Annual) 375,000.000 

Work Telephone Number 214-670-3314 
Worl< Schedule I~ 

Time Tracking Method ID Kronos (Punch Using a n me Clock) I D SEA (Lawson entry of all lime 111orked) I ~ Exception (Lawson en1ry of exceptions only) 

Wed Day 1 8 Thur-Day2 8 Fri-Day3 8 Sat-Day4 Sun-Day 5 Moo-Days 8 Tue-Day 7 8 
-- -- -- - - -- -- --

Wed-Day 8 8 Thur-Day9 8 Fri-Day 10 8 Sat-Day 11 Suo-Day 12 Moo-Day 13 8 Tue-Day 14 8 
-- -- - - -- - - -- --

Soecial Pavs lf ,c 

Aircraft Rescue Animal Services Assign Arson Investigator Pay -· --
Detective Assignmen t DETOX EMS Paramedic Mat. -.... 
Education Electrician Certification Field Training -~ -. 

-
Fire lnsp Cert Fire Instructor Firefighter Certification 

~ 

Hazardous Materials Interim Assignment Language Skills Assign . --
Paramedic Patrol Dutv Shift Assignment -

-
Swift Water TCLEOSE Certification Uniform Service -~ 
Urban Search & Rescue Rotating Shift □ EVEN □ ODD 

.. 
, .. 

Comment 
Car Allowa nc e - $ 700 .00/mo (per Contract) 
\f C\. e...()._+ 1 C,Y"\ CLt.lLl.A fA ~ - I :::l D. 0 0 'Z--/ 1 l 1 -=¼-

Authorization 
~ Ii 

Supervisor Date City Manager Date 

Department Date HR Generalist Date 

Entry 

Audit 

Manager /Supervisor 

HR Compensation 

PER-FRM-302 Rev.4 01/0112016 



 

  

                                

 

    

                                    

                  

    

                         

                                 

             

      

                                   

                                     

                   

              

 

                

  

   

City Policies 

re Broldii.1,c Jr 

The <:clfctv or ernployet>.s and o?ht;r; l>l'I city ornpd't', LS 1mrort.ant to the City of Qi)IJ3:;, T'Oereti,re, Ny polkie~ h.w~ bc-1:!n etiad('<I to pr,lvide a workinq/b.111iin':'S.'i dnv1ror.m~rt lff'f' ·u,d c:.afe fmm harasc:rn~t, viok'.nre 

anddm~. 

~_,._r_n_s-;-~ .4dminl:,tJJtive Otrecb...e :;-Ci 

~ Citv of OaIL,s i,rr,·1~ 'lll empk:1-,~ a worL.. ,~,;viroruw:rt th<'Jt Is lrt.,.~ fN.'ifl 1ny form ot· ~":\l!ll f'!.iir.1:.c;ri1~nt or .vw hosu!e Cf rt~tal,atory .lct!on uoa!r• , an irn1r.rld,~I r~porting <:Ul':.ti f>':'h~w..r. 5-:'{•,Fl! harc.1\'::0lf.>r.t ~ a 

11:t~•,;t vtt)~1t_irx, .,.,f I\Y;rmr.et Ruf•• 34-Jb (bl tl,'!) (f) c,n.J w1fl Mt 1)1.' M\~ri!V!d lr, lht• W1lri..Dli,U:t. 

\No,~Riac:e VJo,~ Pol_lCc;! A.dmin,c:tf3ti':e Oir!:!Ctlve J-JS3 

Vk"lf,~r:t 0;1tbot~l'i, mt1mld.1t~n, ttuvat"5. t'i:rctss,nent, bult-jin.,1, or ')'lit:r ttirrn.\ ,;t at,1s5irt!, -Jggr~s;;ivt! i.)t t,!1\l'\iptr-1~: b(i:tliivlor will r.ct ht~ tohc!-rut':'Cl or ie::occused. ThrS iJf"'rl uUt•."r a'i':Y.J<.tat~i betv,11ior Will be c.oos:id,~t><l a 

.1::,turb.ln(.e .:mo ,,; a v,olat!OO or PerwnnFY Rur~s J4<tti (O> t J:!) u1,!e$ 5p,:~;,fi<:ally auU~ot1red ./Ind wor~•rcktted, flOS";;5SK>n Qf a weop-.:,,1 aip.ablc of ca11~r,g Sl:'rioul bod1iy lfljury is prohib!tt'<J on cit\• property. Fa11l.ire to 

,ldt11;>re to tf~1-. ~ a ... io!ahoo of F'erscn.n...-J Ru!t:5 34-)6 (bl r 16). 

O.:ruJLanJ!.~~coh~j.J!!)liq_ Atfm,r,strat~ Oir.;:e.ll're l-49 

The uff' •if dr~qs and/'lr alcohol dJri:11) work hotJrs can 1na"ea>e tht> ci:.Jr.c~ for acc<dents .1nd injurtes to yoursetf, ether emplr.t'fet!.$ and c1t11en-.. Th~for~, an emp!-1vee rnay be 1'f>Q1.Ned to ta~e ~1 oruq scree-nu,q and 

<.t,r;flrnvit.100 h.~\t Qf dn ;i1cohi.ll le!)\ IJfKJn rt•p,,rt1ng fer wor~, dtmrq wo,k ho1Jrs \"1hen the:,_• 15. a re;1s<.w;1rJle ~.Jspic,;;11 ~J) bel1eve that the ~n,µ!o)'f;e ha~ ir9e.\t'L'<.I. mhale<J or lrJe<.WtJ a <lruq mu, tttf.' boo)' m tnge~ed 

J., alr.,31'06c tl,,!;-era-:}e. Fa,lurc to a-:J11e1e to lhiS lS ,) \IIO!dhOO o( P~..t:)t'J{k_>/ Ruilh J.J.J6 CO] t l l}. 

An f:ITlpl?-f~ YrM Yl'Jla°,i:'!1 3ny c.,I the at-ove ~ices \%111 be ~~ut:)1!ct v, appr'>rmditi~ r:tl~1pl1f\ary acttcn, 111dudlr.g termmatiQn. 

Fu11 Name 

TC Broadnax Jr 

Dute Signed 

fJJ/l2/2iJl7 



 

  

                           

         

     

    

    

          

    

                

           

                                  
        

           

      

              

                

 

  

                     

    

  

Safety Policy 

Emptoyaa 

ct 1pter 34:36 C>f the (X)llas Citv COde Personnel Rotes q,:wetn~ R.Jlts or C;Nbct. Tl"!~ ;r;formatron contain-ed m the rufr-c; r,ro-Jld..-'5 empkt."?-M w,th c,tv polkiK rel.1un9 to S,-;fety Vmi1tt0Ji!l 

F .i\ure to foll,.,..,. city ,;r do!rtartmtf'ot~ll Sdfety 1ules ,lfld regi.1~3tivr.s, 

F;, hire tt'I f.e r~ul~ SMety opp<HPI; 
~•'!TM":al or rir.:1Jrnvt:nlJon of ! G.Jftty device; 

0$'•.'ration or,, '1ehic~ or otht-r t¼fu1pmt.-r,r ;nan 1wsafl' tflariner; 

~-mo)..U\Q ;n a p1ohitit.Cd .uea: 
Endang~n~1 'Jf ttJ:<:>·s own '.·afoly or tt,,n CJf 1.,t~~ by CJr,:•lt-Ss er 1rn.....,;1X>r~it-:\! iKth;n!. r)f fl~Hger:ce; 
F,,ilur•J lo r~ pc,t 3n oiHhl:'•Jvh inJ:.ir;. vehde acndeM, Of un'x!fe Wt.)fl'. ,:ortt:M•cos; 

Fa1l,1n.> <lb -.ur,~1wr t~-. r':nl'}'I,'~ fr,mi ttl:' wOftqJIM.':' or tn ~,:bl to a -;ate Jo.·..ltion ar, e,riplcve~ whose meM..Jl capabil1he5 iH':.' !m~1rtt1 d1J'! t'> ir.1ury, ,l!re'u, alrnhol er ,1n.-g U!,,P, or t?mott..~,al di.>lre ..... 'i; 
F~,rn,1 a c.t-;-req.Jtlf!d drO<J or .!koh,;it test; or 

Jl'Vt1N"' t1T'aiJi1,q ht'll~ ~')('rat!I';J ,J nl'.l~Or >JthkJc c.,n city b>-J~,ir,ess 

To Y..sY..t rmpto,,;ee: a>mply w,tti the".A requ,rt!ment-.: 

C,ty SJtr.•ty MaC'UJI Jre cx,:.ted on ~t C,ty of O;,l&Js intr<!no::t at: hrtp://cod/HumanResources/HR.2._sltes/Sarety/sarety_manual.htm 
• A..-<.iJerrt. J!'J ln111ry rtflQrt.!.rg r;(°''!<lur~ Jre p.."i'ck,J rm th~ C,t.,. ~,r O;Jlla1 intraN.>t at; http://cod/HumanResources/HR2_sites/Safety/safety.htm 

Full NJmo 

TL BrrudM"< lr 

Sig"3hJrd of Emp!oyco 

TC Broadnax Jr 

O0ltt Signed 

01/ l!/20 17 



- 1 

I 

r II~ Ber,eficiary Designation Form 

ZDl1 t I \ /2: ,, 2 

1011 N~V I , A_ iflY3'wlla.s • / d 
. Deceased Employee 's Salary and Personal Belongs - ~ 

I • f 
Should I, :-7t ~atl/!11{ . t - II 

(print name) 
'J-,'f-_ 

(employee number) 

die while employed by the City of Dallas , I authorize the City to release to the person(s) 
I have named below , 

., 

. ' ' . 
' 
1. my final salary . consisting of wages/salary , vacatio n, sick leave , service incen tive 

pay, short-term disability and any other salary benefit to which I may be entitled 
at the time of my death. My final salary benefit does not include any type of 
retireme nt , pension or deferred compensation benefi_ts. 

2. any personal property belorging to me and in the City's possession at the time of 
my death . 

*If I have named my spouse as a beneficiary, such designation will become void in case of our divorce. 
~ , 

Primary Beneficiary 

Contingent Beneficiary 
Name 

Social Security Number 

ot Print) Date 

II 1f) 1 

PER-FRM-304 rev. 2 01/01/2016 



Human Resources ra Acknowledgement of Administrative Directive 3-56 
City ol Dallas Payroll Processing and Procedures, Overpayment Agreement 

Broadnax Jr 

Last Name 

Birth City 

Birth State 

Gender 

D Female 

0 Mae 
HomeAdcress 

Phone Number 

Ethnicity 

Wichita 

KS 

Street -Qty 

D American lndan 
D Cuban 
□ Japanese 
□ Olhfl" Pacific Islander 
□ Samoan 

□ 
D 

□ 
□ 
□ 

TC 

First Name 

-County 

Asian Indian 13 
Filipino D 
Korean □ 
Other Race □ 
Vietnamese D 

tal Slatus 

Divorced 

Domestic Partner 

Married 

Single 

.Black 
Guamanian 

• 
State 

Mexican, Mex. American 
Other Spanish/Hispanic/Latino 
White 

Oisab~ily 

0 No 

0 Yes 

Midde Name 

Veteran 

-ApVUnit# -Zip Code 

0 Chinese 
D Native Hawaiian 
0 Other Asian 
D Puerto Rican 

0 No 

D Yes 

AD 3-56 establishes protocol and corrprehensive guidelines r<Y the City's payroll µ-ocesses. The Directive ou6ines requirements regardng 
emplO','ee entry of time/leave records and supervisor approval of time and leave records in the Oty's Human Resources Information System 
(HRIS) and time clock system. II also addresses consequences of failure to enter compete and accurate tnformafion . 

.All human resources and payroll information Ondudng HRIS and time clock data) are officia Qty property and are sutject to laws and reglJations 
governing accuracy, access, retention, and Open Records requirements. The errployee's submitted lime record in HRIS or any other City 
document is considered the accurate and true representation of the actual lime worl<ed 

Falsification of human resources and/or payrdl dala, inducing, but not limited to lime/leave entries or omissions of limeileave entries and 
apr.:ro.rals, is a vidation of the City of Dallas Personnel Rules, Section 34-36 Rues or Conduct (b) (8) (BJ. City emplO'fees who vidale !his 
Directive WII be subject to appropriate discipinary action 

Admln1s1Tative Directive 3-56 is applical:Je to all City departments and empoyees TC 02/12/2017 

lrntuis and Date 

t, TC Broadnax Jr agree that in the event of Overpayment, I have the d)igalion to repay the aty of Dallas pursuant to the 
City cf Dallas Personnel RlJes, Section 34-36 Rules of Conduct (b) (8) (8). I agree to meet 'Mth a Human Resources Payrdl representative to 
discuss terms of repayment Ill !he e11ent of an overpayment. In the event the µ-oposed repayment rate would cause financial hardships, I am 
aware that I must notify Human Resources Payroll within five (5) working days of recelpt of a Notice of Overpayment lo make accepta!je 
arrangements. Tc 02112/2011 

Initials and Date 

TC Broadnax Jr 02/1212017 

Signature Date Emi;lO'/ee Number 

PER-PRM-JJ; 0JI0IIZ016 
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Public Access Option 

Ernployee 

rcBr();)dn.1-eJr 

Tlie Pub!< tnforma1<0n Act :i:l!ot,5 PmployP..-.~. r,Jbhc .-::-ffin;il~ and forrne-r ~mr,?or•:•,~ aod umc,al,s to eir!!t whMher to ~e-ep rcrt.iar. =rformat..ar, aboJt tr:em cr.nfrdt-r.tial. Unle-:s vou cr.oQSe to k<:!ep ,t ..:-cnfttko.11tial, tn-e 

foH011v,ng 1nf0t m,rn,.in clboul ;,ou inay b~ ~,1b;tc.t tCI public r,~1\?1:'.l~ ;f rt()U\'5-l\.'!'J und1~r toe Te>,.l'i Pub!it tnf<>rmt.1flf1r. .Acl Tt-.PrfAOr\!, plea~ 1r'ld1a,L? wil~:th..?r 10,1 wtet'I l't.> alft)\,\• p-.1biic P.'i':a:~ oft~ folk;w1ng UllOfllli.itiO(l, 

Home Mr1reat 

No 

Social Securly NJmber 

No 

Eme,g~ncy COfltnct ln!onnatlor, 

TC 8rt1<K!n..\): Jr 

TC Broadnax Jr 

Hom! T " '"phone Number 

No 

1nlor~1.;or1 l'ltn rewa is whulrio,. you nave fAm•ly members or a uomeJliC purtr1e, 

Dall!! S!qned 

01/l?/1017 

Not~. n.1s form sliould be compl<-led a11d sign':'d by empk>yee n<> later tl•an t~ 14th day ah:~r the emplo·tee begins P.mploym~nt, the nubhc offic:i:11 ls ek!-ced or aom1nted, or a r'onmir em;>loree or 01flr-al ~o,1s 

tn,r,1,,y!T~nt or u,rvk_(' 



 
 

  

       

     

 
 

   
 

       
           

       
        
        

          
         

       
        

 
  

   

               
        
          

           
              

            
       

        
          

             
      

          
           
           

            
        

           
  

  
    

    
          

           
         

         
         

        
       

       
          

         
         

          
         

Candidate 

Synopsis 

R-xperience 

I Corp~m< Offiw 
21 ?O ~!,mr Snwt, Su11< I 00 

I C.:,mp HOL l'<nn,i-lu nl, 17\! 11 

roi'I ()ITicc: www . .1lfi<mp1id1(AOfn 
501 L1kohor<Cird r SSN .. !11.s\/l! r./1(,,, 
l'oinr l'cnru«. ·1 .X ~(>JS ~1-.2J.1.800-1/,1.<'. 

~ / a' ,;,' •' t _ " ," • O ~,· ~ +: 
.T.C. Broadnax · :· " · · ·: . . · ··· 

Twenty-three (23) years city/county management experience including responsibilities 
in all phases of government operation and services. Extensive experience in budget 
development, financial management and controls, community and economic 
development, land use and development services and organizational development. 
Demonstrated excellence in consensus building; team-building; and public relations. 
Manager of 2,200+ employees and a biennial operating and capital improvement 
budget of $1.9+ Billion. Excellent presentation skills; 1,000+ presentations to 
governing boards, advisory commissions, developers, civic associations and 
neighborhood associations; speaker at local, state and national conferences. 

City Manager 
City of Tacoma, Washington 
February 2012 - Present 
Manage the day to day operations of a full service city with a permanent population of 
200,000, 2,200 employees and $1.9 billion biennial operating and capital 
improvements budget. Mid-sized urban port city that is racially and economically 
diverse, progressive, with an active and engaged community. Within my first ten 
months as City Manager, guided the City through the elimination of a $30 million mid
year budget deficit and a $63 million projected 2013-2014 biennial budget deficit by 
implementing a transparent, community and employee budget engagement 
initiative/process to provide budgetary education and reset community expectations 
and service levels. Implemented monthly and quarterly financial reporting, revised th e 
City's budget reserve policies thus setting the City on a path to fiscal sustainability. 
Established and implemented Tacoma 24/7 performance measure/management 
reporting system and received the ICMA certificate of excellence in performance 
measures in 2013 (1 of 28 cities nationally). Successfully launched TacornaFirst, an 
integrated customer support center that provides a "one-stop shop" for City services, 
and offers a concierge feel in the way of reception, face-to-face interaction, 311 
telephone support, online resources and mobile application connectivity. Provide 
strategic guidance to executive management team members to fulfill the City Council's 
strategic policy priorities . 

Assistant City Manager 
City of San Antonio, Texas 
November 2006 - February 2012 

General management responsibilities for a full service city with a permanent 
population of 1.3 million, 11,600 employees, operating budget of $1.6 billion and 
capital improvements budget of $715 million. Dynamic community of economic, 
religious and racial diversity. Frequent appearances before special interest groups, 
businesses, community leaders and other elected officials and service organization s. 
Extensive efforts in economic development and redevelopment activiities. Duties 
require exceptional communication and consensus building skills. Si,gnificant 
community involvement and intergov ernmental relations skills. Responsible for 
providing highly responsible and complex administrative support to the City Manag er. 
Direct management responsibilities for providing leadership and strategic direction to 
the departments of Planning & Community Development, Development Services, Code 
Enforcement Services, Library and the Office of Historic Preservation tha t have 
combined annual operating budgets of $102 million and 890 employe es. 



    

        
             

      
           

        
          

          
          

          
         

         

        
            

          
          

        
         

        
        

       
        

         
         

       
        

 

        

          
         

         
         
          

        
    

        
           

        
        
       
         

         
     
        

        
        

City of Pompano Beach , Florida 
1996- 2006 

• Assistant City Manager, October 2004 - November 2006 
Responsible for the day-to day city-wide operations for a full service city with a 
permanent population of approximately 100,000, 1,000 employees, operating 
budget of $200+ million and $40 million capita l improvement budget. Served as 
Chief Operating Officer. Responsible for coordination of policy development, 
planning and implementation of City goals and objectives; policies and procedures 
for providing City services; management and econom ic analysis of programs and 
services . Supervised the preparation and execution of the City's annual operat ing, 
capital and grant program budgets. Represented the City to busin ess organ izations, 
civic associations, developers, other governm ental entiti es and the general public. 
Served as City Manager during absence of the City Manager. 

• Deputy City Manager, January 2001 - October 2004 
Assisted the City Manager in the conduct of city operations and policy development 
to ensure services were provided both effectively and efficiently. Coordinated the 
preparation and execution of the City's annual operating, capital and grant 
program budgets which totaled app roximate ly $200 million. Negot iated land 
development contracts, land acquisition for parks, public facilities, housing and 
economic development projects for the City and Community Redevelopment 
Agency. Administered the operati ng and capital budgets by overseeing 
expenditures, budget tra nsfers, position control , forecasting revenues and 
expenditures to ensure City departments operated effectively and efficiently. 
Provided supervision and oversight of the Finance Department, General Services 
Division, Office of Housing & Urban Impro vement, Advisory Boards, and 
Community Redevelopment Agency. Represented the City to business 
organizations, civic associations, developers, other governmental entities and the 
genera l public. 

• Assistant to the City Manager /B udget Officer, November 1997 - January 
2001 
Coordinated the preparation and execution of the City's annua l operat ing, capital 
and grant program budgets that totaled approximately $160 million. Administered 
the operating and capital budgets by overseeing expenditures, budget transfers, 
position control, forecasting revenues and expenditures to ensure City departments 
operated effectively and efficiently. Supervised the Office of Housing & Urban 
Improvement which administers the City's Community Development Block Grant 
Program and Community Redevelopme nt Agency. 

• Special Projects Coordinator, June 1996 - November 1997 
Provided direct supervision and oversight of the Office of Housing & Urban 
Improvement which administers the City's Community Development Block Grant 
Program and Community Redevelopment Agency. Developed and implemented a 
city-wide neighborhood and commercial landscape and entranceway enhancement 
program which involved the City forming partnerships and providing matching 
funds to civic associations, homeowners associations and businesses to make 
entranceway, landscaping and/or neighborhood identification signage 
improvements within their neighborhoods or commercial districts. Developed the 
City's grants management and acquisition procedures which established the 
approva l processes and criteria for application review and submission. 



    
  

    

         
       

       
        

      
       

           
     

    

      

       
    

      
    

    

     

      

Education 

Professional 
Affiliations 
& Activities 

Senior Budget & Management Analyst 
Broward County, Florida 
March 1993 - June 1996 
Coordinated, analyzed, developed and monitored the annual budgets for various 
County department / divisions that had combined operating budgets totaling 
approximately $150 million . Provided both management and adminiistrative 
recomme ndations to departments and divisions regarding personnel! issues, agenda 
reports, budget resolutions , budgetary transfers and other 
management /a dministrative issues. Coordinated the development of the annual 
operating and capital budgets for the County's Water & Wastewater Utilities with 
annual appropriations that exceeded $180 million. 

• Master 's of Public Administration 
University of North Texas, Denton, TX, 1993 

• Bachelor of Arts Degree in Political Science 
Washburn University, Topeka, KS, 1991 

• Bachelor of Arts Degree in Communications 
Washburn University, Topeka, KS, 1991 

• ICMA Credentialed Manager (ICMA-CM) 

• International City/County Management Association 

• National Forum for Black Public Administrators 



   

  

   

  

   

   

           
            

            
            

 

KEY FOCUS AREA: 

AGENDA DATE: 

COUNCIL DISTRICT(S): 

DEPARTMENT: 

CMO : 

MAPSCO: 

SUBJECT 

E-Gov 

December 14, 2016 

All 

Mayor and City Council 

A. C. Gonzalez, 670-3297 

NIA 

ADDENDUM ITEM # 24 

Consideration of appointment of T.C. Broadnax to the position of city manager, 
adoption of a resolution appointing T.C. Broadnax as city manager, approval of the 
terms of the Agreement of Employment reviewed by city council, and authorize the 
current city manager to execute an Agreement of Employment for the new city 
manager. 
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COUNCIL CHAMBER 

16i2·00 •3 
December 14, 2016 

WHEREAS, the Dallas City Council desires to appoint T.C. Broadnax to the position of 
City Manager; and 

WHEREAS, an Agreement of Employment for the services of T.C. Broadnax as City 
Manager has been negotiated; Now, Therefore, 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DALLAS: 

Section 1. That T.C. Broadnax is hereby appointed City Manager of the City of 
Dallas, effective February 1, 2017. 

Section 2. That following approval as to form by the City Attorney, the current City 
Manager is authorized to execute an Agreement of Employment with terms approved 
by the City Council between the City and T.C. Broadnax for his services as the new City 
Manager, commencing February 1, 2017, for an indefinite term. 

Section 3. That this resolution shall take effect immediately from and after its 
passage in accordance with the provisions of the Charter of the City of Dallas, and it is 
accordingly so resolved. 

APPROVED BY 
CITY COUNCIL 

DEC 14 2016 

~~~ 
City Secretarv 
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- _ , __ _ - - ------ ----

THE STATE OF TEXAS § 
§ 

COUNTY OF DALLAS § 

Resolution No. 16- 2003 

CITY MANAGER 
AGREEMENT OF EMPLOYMENT 

THIS AGREEMENT OF EMPLOYMENT ("Agreement") is made and entered into this 
14th day of December, 2016 by and between the City of Dallas ("City") and T. C. Broadnax ("City 
Manager"), and evidences the following: 

RECITALS 

The City desires to employ the services ofT. C. Broadnax, as City Manager of the City of 
Dallas, in accordance with applicable provisions of the Dallas City Charter and Dallas City Code, 
as amended, T. C. Broadnax desires to accept employment as City Manager of the City of Dallas. 

I. 
I 

APPOINTMENT 

AGREEMENT 

City hereby appoints T. C. Broadnax as City Manager of the City of Dallas beginning the 
1st day of February, 2017, to perform the functions and duties specified in the City Charter and 
the City Code and to perform such other legally permissible and proper duties and functions as the 
City Council may from time to time assign. 

II. TERM 

T. C. Broadnax shall serve as City Manager for an indefinite term, commencing February 
1, 2017, but may be removed at any time in accordance with the provisions of the Charter and this 
Agreement. 

III. COMPENSATION 

(a) City 1agrees to payl the City Manager for his services the anrlual base salar1/ of 
THREE HUNDRED SEVENTY-FIVE THOUSAND AND 00/100 DOLLARS ($375,000.00), forv 
the first year of employment, February 1, 2017 through January 31, 2018, payable in installments 
in the same manner and at the same time as other civilian employees of the City are paid, and 
subject to the same applicable deductions for employee benefit contributions. 

(b) City agrees to increase the base salary and/or other benefits of the City Manager 
after one year of service on February 1, 2018 to THREE HUNDRED NINETY-FIVE 
THOUSAND AND 00/100 DOLLARS ($395,000.00). Thereafter, City and City Manager agree 
that the City Council may determine whether to increase the base salary and/or other benefits on 
the basis of a salary and performance review made at least annually by the City Council, meeting 
with the City Manager after a report and recommendation by a committee appointed by the Mayor 

City Manager Agreement of Employment 
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and approved by the City Council, the initial review to take place twelve months from February 1, 
2018. 

( c) Ci ty shall also procure . a policy of indemnity against professional liability or, in the 
alternative, assume liability on behalf of, and the defense of, the City Manager for services 
performed under this Agreement and while employed as City Manager for the City. 

IV . HOURS OFWOR.K 

It is recognized that the City Manager must devote a great deal of his time outs ide normal 
office hours to business of the City, and in consideration of that responsibility, the City Manager 
will be allowed to take reasonable time off as ne shall deem appropriate during normal office 
hours. 

V. OTHER EXPENSES AND EQUIPMENT 

(a) The City agrees to reimburse the City Manager for expenses incurred in the conduct 
of City business including, but not limited to, dues for a dining facility and the hosting of business 
meetings . 

(b) The City agrees to provide City-owned equipment reasonably necessary to enable 
the City Manager to perform the duties of bis office, including but not limited to, a laptop for use 
in his home and a hand-held communication device. At termination of employment, all City
own ed equipment will be immediately returned to the City . 

VI . ANNUAL PHYSICAL EXAMINATION 

The City Manager agrees to obtain a physical examination once each year, the cost of which 
will be paid by the City. 

VII. RESIDENCE IN DALLAS. REAL PROPERTY AND OTHER BUSINESS 
INVESTMENTS 

(a) In accordance with Section 1, Chapter VI of the City Charter, the City Manager 

shall be a resident of the City1ofDallas duripg the term of appointment. He shall have arperiod of 

six (6) months from the date of the appointment to relocate to the City. 

(b) T. C. Broadnax agrees that he shall not have or acquire ownershi p interests in any 
real property in the City of Dallas, other than bis residence, during his term as City Manager, 
without first obtaining the approval of the City Council. 

(c) T. C. Broadnax agrees that he shall not engage in any joint business activities with 
any other City employee during bis term as City Manager. 

City Manager Agreement of Employment 
2 



     

              
           
             

             
           

           
   

               
             
    

              
             

           
            

   
 

    

              
                

                 
              

             
              

              
                 
    

        

             
         

           
             

             
            

          
          

    

VIII . PROFESSIONAL DEVELOPMENT AND CIVIC SERVICE 

(a) The City agrees to pay the travel and subsistence expenses of the City Manager for 
professional and official travel, meetings, and occasions adequate to continue his professional 
development and to adequately pursue necessary official and other functions for the City, including 
but not limited to, the Annual Conference of the Internationa l City Management Association, the 
Texas Municipal League, and such other international, national, regiona l, state, and local 
governmental groups, boards, and committees of these organizations which the City Manager 
serves as a member. 

(b) The City agrees to pay for the travel and subsistence expenses of the City Manager 
for short courses, institutes, and seminars that are necessary for his professiona l development and 
for the good of the City. 

( c) The City agrees to pay for the dues and subscriptions of the City Manager necessary 
for his continuation and full participation, including the holding of office in international, national, 
regional, state, and local professional and civic associations and organizations necessary and 
desirable for his continued professional and civic participation, growth, and advancement, and for 
the good of the City. 

I I 
IX. TERMINATION AND SEVERANCE PAY 

(a) In the event of his involuntary separation as City Manager, T. C. Broadnax shall be 
entitled to receive a lump sum payment equal to twelve (12) months of his then cunent base salary 
to be paid in a single lump sum payment, less applicable taxes, and reimbursement for up to twelve 
(12) months of the costs of continued health benefits for him and his dependents through COBRA 
or other such City insurance continuation program in which the City Manager and/or his 
dependents are enrolled; provided, however, that if he is terminated because of his conviction of 
an offense involving moral turpitude, any criminal act involving the performance of his duties, or 
any criminal act of any degree of felony, then City shall have no obligation to pay the severance 
sum designated in this section. 

(b) Involuntary separation as used in this Agreement means: 

(1) removal from 9ffice by a majority vote of the members of the Ci~ 
Council as permitted by Section 1, Chapter VI of the lCity Charter; 

(2) the City Manager's resignation following a reduction in salary or other 
financial benefits in a greater percentage than an applicable across-the-board reduction for all City 
employees; 

(3) refusal of the City, following a written notice from the City Manager, to 
comply with any other provision of this Agreement benefiting T. C. Broadnax; or 

(4) the City Manager's resignation following a suggestion, whether formal or 
informal, by a majority of the City Council that he resign. 

City Manager Agreement of Employment 
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(c) If involuntary separation occurs und er Subsections (b)(2), (b)(3), or (b)(4), T. C. 
Broadnax, at hi s option, may be deemed to be "terminated'~ at the date of the reduction, refusa l, or 
suggestion . 

(d) Before voluntarily resigning his position, T C. Broadnax agrees to give the City 
Council at least sixty (60) days' notice in writing of his intention to resign, stating the reasons for 
the resignation. 

( e) In the event of termination, voluntary or otherwise, base salary specified under 
Section III of thi s Agreemen t shall be paid only to the effective date of termination . 

(f) Upon termination, voluntaiy or otherwi se, City agrees to pay T. C. Broadnax a lump 
sum amount equal to the value of any vacation leave remaining to his credit. 

X. BENEFITS AND OTHER TERMS AND CONDITIONS OF EMPLOYMENT 

(a) In addition to the benefits provided in this Agreement, all provisions of the City 
Charte r, City Code, and regulations and rules of the City relating to vacation, sick leave, retirement 
system contributions, holidays, compensatory time , service incentive pay and other fringe benefit s 
and working conditions as they 'now exist or may be amended, also shall apply to T. C. Broadnax 
as they would to other employees of City, insofar as those provisions, regulation s, and rules are 
not inconsistent with this Agreement. 

(b) The City agrees to pay T. C. Broadnax a mon thly autom obile allowance of SEVEN 
HUNDRED AND 00/100 DOLLARS ($700.00), payable in monthly installment s with the first bi
weekly paycheck of each month. The automobile allo""'.ance shall be administered for tax purposes 
in accordanc e with the Internal Revenue Service regulations. 

( c) The City agrees to pay the following relocation and transiti on expenses incurred by 
the City Manager , based on appropriate filed expense s reports, not to exceed THIRTY-FIVE 
THOU SAND AND 00/100 DOLLARS ($35,000.00), includin g 

(i) reason able and customary moving expense by movers and storage facilities 
selected by the City Manager; and 

(ii) reimbursement for lodging, meals and travel expenses (airfare, rental car and 
peqonal vehicle mileage) incurr ed for the actu~l move and for up to three (3) house hunting trips 
for the City Manager's family. I 

( d) The City agrees to reimburse the City Manager for actual temporary housing 
expenses in an amount not to exceed THREE IBOUSAND AND 00/ 100 DOLLARS ($3,000.00) 
per month, for a period up to six (6) months. 

( e) The City agrees to pay to the City Manager the maximum annual amount permitted 
pursuant to Section 457 of the Internal Revenue Code on February 1, 2017, EIGHTEEN 
THOUSAND AND 00/100 DOLLARS ($18,000 .00) annually for contribution by City Manager 
to a deferred compensatio n program of his choice. 

City Manager Agreement of Employment 
4 



               
             

               
               

                 
               

                  
             

  

               
              

              
           

       

   

  

 

  

  

 

    

    

 

(f) The City agrees to the extent that payments in Section X are determined to be 

taxable income under the applicable provisions of the Internal Revenue Service of 1986, as 

amended ("Code"), the City shall reimb urse the City Manager for the amount of any payment of 

Federal wage and income taxes, interest and penalties related thereto. At that time the City shall 
also pay the City Manager an additional amount that is sufficient to pay all the income and wage 

taxes on the addit ional amounts paid for the taxes, interest and pena lties . The determination of any 

additional amount that must be paid under this section at any time shall be made in good faith by 
the independent auditors then employed by the City in consultation with the City Manager. 

XI. VACATION/ANNUAL LEAVE 

The City agrees that on Febru ary 1, 2017, the City Manager will be credited with one 
hundred twenty (120) hours of vacation leave, and shall thereafter accrue leave in accordance with 
the City's vacation accrual policy . As a condition of this Agreement, the City Manager shall, on 
an annual basis, utilize a minimum of two weeks accrued vacation time. 

EXECUTED this the 14th day of December, 2016. 

APPROVED AS TO FORM: 
LARRY E. CASTO 
City Attorney 

I 

~BY~ ~ 7 Assistant City Attorney 

City Manager Agreement of Employment 
5 

I 
CITY OF DALLAS 
A. C. GONZALEZ 
City Ma 



   

  

   

 

           
 

               
           
             
            

          

          

  
            

            
       

        

            
             

             
           

               
            

                
           

 

               
         

   

      

Memorandum 

DATE November 9, 2017 

rn Mayor Rawlings 

susJEc T City Manager Contract 

Mayor Rawlings , 

CITY OF DALLAS 

The City Manager's contract includes a provision for contributions for his 457-deferred 
compensation account. 

Mr. Broadnax and I understood that the agreement the two of you reached was that the 
deferred contribution amount would match the federal maximum allowed by the Internal 
Revenue Service (IRS) and that this amount would be adjusted as the federal maximum 
changed during the term of his employment. In 2017 , the maximum contribution allowed 
is $18,000. In 2018, the maximum increases by $500 to $18,500. 

Unfortunately , the contract language is ambiguous and is written as follows: 

Section X (e) 
The City agrees to pay the City Manager the maximum annual amount permitted 
pursuant to Section 457 of the Internal Revenue Code on February 1, 2017, 
EIGHTEEN THOUSAND AND 001100 DOLLARS ($18,000.00) annually for 
contribution to a deferred compensation program of his choice. 

Further , the contract does not include any reference to the deferred compensation catch
up provisions allowed by the IRS starting the year contributors turn 50. Mr. Broadnax's 
understanding is that he would not receive compensation from the City to address the 
catch-up provision allowed by the IRS when he reaches the eligibility age. 

I spoke with the City Attorney 's Office and they concur that the language is vague and 
have agreed that we should pay this compensation element based on legislative intent. 
Because the negotiation was between the two of you, I am asking for you to attest to 
your understanding of the agreement you and Mr. Broadnax reached during your 
compensation discussions. 

Can you please confirm the options below that reflect the intent of what you and Mr. 
Broadnax agreed regarding the deferred compensation component of the agreement? 

"Our Product is Service" 
Equity I Empathy I Ethics I Excellence 



  

  

    
             

            
    

               
       

    

             
           

             
          

   
 

   
 

       

 

 
  

                 

  
  

       
      

        

oATE November 9, 2017 

sueJE cT City Manager Contract 

Question A (Select 1 Option) 
l!f Each year , the City Manager will receive the maximum contribution as allowed by 

the Internal Revenue Service (IRS); and that amount will change as the IRS 
changes the maximum contribution limits. 

OR 

□ Each year , the City Manager will receive the IRS maximum that was in effect in 
2017 ($18,000) , regardless of IRS compensation limit changes. 

Question B (Select 1 Option) 
~ The City Manager will not receive any compensation for the over 50 catch-up 

provision (currently $6,000) in the years he qualifies for this additional deferral. 

OR 

□ The City Manager will receive any compensation for the over 50 catch-up provision 
(currently $6,000) in the years he qualifies for this additional deferral. 

Finally, please sign below. 

DATE' 

If you have any questions or if you would like to discuss, please feel free to contact me. 

Molly Carroll 
Director, Human Resources 

c: T.C. Broadnax, City Manager 
Larry Casto, City Attorney 

"Dallas, the City that Works: Diverse, Vibrant and Progress ive" 



  

               
           

          

           
        

       
         

         
            
           

         
         

         
          

           

           
               
            

             
                
             

     

             

             
               

         
           

  

  

  

 

CODE OF ETHICS 
ACKNOWLEDGEMENT 

Chapter 12A of the Dallas City Code provides a Code of Ethics for all city officials 
and employees. This Code of Ethics states a purpose; provides principles of 
conduct for elected and appointed city officials; defines terms; provides ethics 
laws governing current and former officials and employees of the city; provides 
regulations , restrictions , and prohibitions relating to improper economic benefits , 
unfair advancement of private interests, gifts , confidential government 
information , outside employment , and use of public property and resources ; 
regulates political activities of city officials and employees; provides restrictions 
on contracting with the city and representing the private interests of others before 
the city; provides requirements for certain city officials and employees to file 
financial disclosure reports and travel reports ; provides regulations for lobbyists; 
provides for the creation, membership , qualifications , jurisdiction , and powers of 
an ethics advisory commission ; provides procedures and requirements for the 
disposition of complaints of ethics violations; and provides for enforcement and 
penalties relating to ethics violations . The provisions of the Code of Ethics 
(Chapter 12A) are subject to modification, amendment, or repeal by the Dallas 
city counc il at any time. The Code of Ethics is available on the city's intra net and 
the city's internet page. Periodically, copies of the Code of Ethics will be 
provided to city officials and employees . Failure of any person to receive a copy 
will have no effect on that person's duty to comply with the Code of Ethics or on 
the enforcement of the provisions of the Code of Ethics. The Code of Ethics 
became effective on January 1, 2001. 

NOTE: Chapter 12A (Code of Ethics) was first adopted on June 28 , 2000 by 
Ordinance No. 24316, which also repealed Article I, Chapter 2 of the Dallas City 
Code (which was the city's former code of ethics) and Article I, Chapter 31 A of 
the Dallas City Code (which contained the former financial reporting 
requirements for city officials), and has been amended several times since then . 

TC Broadnax Jr 

Printed Name Employee Number 

TC Broadnax Jr 02/12/2017 

Signature Date 

Department Name 



  

  

                                 

             

                               

 

                            

           

                                

                               

                        

 

                       

  

  

  

Email and Internet 

Employee 

TC 811J)dna( Jr 

TM (if), rJ Dallus p.-o._,·l<ie5 o:'JTIPloy"'e-; acre;.; to~ r•"'!,C,u,r~ nf tt:~. irtC1~t with ~e, intenb~•n of lnrte)r;1r,g prod.ietr-,rity. tntcrnct i.:ce"A irom the City of [)alias 1s pro)"id.!d for blJr,;i/liS.S-~1at"'..d puroo:,:t'>S, lr:<'.'luding 

coc,,mur.iC.i.ltir,q 'I-1th C.J.'.t1;,n~r\, S\Jpph'Jit dl'ld (Ollt':a()u->--5. 1t is r'ft)\tickd lQ obt;;u, ,1SE-fJ! bu:'.'.ith$$ 1rf('ltmal!Or1. 

AJI e.,.i5tlf':~ a~:; and Ctv polktCS 3ppt-, to Yo~•r tN'.dur.t oo t~ ,rire~ .. 1r.cludin:1 ttiose dE-alirg with ir:t.<:Ue.ct.w: proP\!rt'f protect.irJn, pnvac..,, <.il"d m1:.use or City ~o:,rc!:5, S~'(1JJi ~aras~ment.. dab ~•.-:\irity, and 

c%M'.itWlMV. 

OilW1~lN1rl11"7 '>-<:lCuJJ!lv ~1,c;t m.ilertiM, {!lf\a9'' or <!<A'.cJrnerJt.;.~), playtrg garMS, ,;enrlmg 11cn-City bustl"::~s:; ,m,,,Us, und mr111ing a priw.1te bu~•rc~,(j a;e t!'(~,mp!«;5 1,)(' a,-tiv\h~ thiJt .ar~ p,r:>h1t,it'!;..,1. TI:t=!Se iY.1.w•tit•s ort 

UNl<'Ct'ptahlt-OM lNly ~It m dh.clp4nlry m:tiOn, .Ip ro And lf!~l,xhng te•mlf'i!l,01'1. 

E:•~11 ls lO~•l.'fered ·,e~or)o. dd.rt1ly, U',rs J4j !t\Jt~l t.o ,;ill polkies ,egardlng ao:-~ptatle;unaa:"-'pt.Jble U--P-.• c,t th•:; lntt>1nct ilnd the ~mp1oyoe \l'lc-..11d fl"'Jt C(.111s1d--~r e•mafi to~ e1lher pri11ilt--? or .:.eo.ire. rI'e City l"Ktfv--~ 

lN• r'9t'!t to mon,t•lr and /OT k,q 111 n~twofk octrlit)t, 11-..rlud,ri-g, fmJ; l1 with or w1tt.0~1t r.C>t:Ci!. Err.ploye-:.6 have r.o rt;Dr..1t,ablf> e>pedatiotl or right d orivary 1'('(1arding tM1r t-ma il c,r mteroet u~ge Add1lior.al 

lr.f\'ffrtatk.,1\ l)';Jr;J,ntn1;1 tr, (.1ty rx,l,c-11-e:Wtr;i trJ e·m"il a.1'!d thb ,1,ter1it-t r.an be r(mr.<1 til ::9.r.'llnlli:@P..:,((' Di!!,'QJ'.!'2:.11 fm th1• City's. 111t1;in~t. 

Full Name 

TC Broadn.u Jr. 

Employee S,gnaturo 

TC Broadnax Jr 02/12/2017 



   

  

 

  

  

                                 

            

                                         

        

                                    

    

                          

                         

                    

                                
             

             

                 

                                

                        

                        
       

                 

                          

                   

 

  

                    

              

  

  

Information Systems Acceptable Use 

Employee 

Emoloyoe Norn!! 

ne C._;.,-nmur<.1tJOO aM JriformJt•◊ri SC-rt11C1:I! O~p...rtir•tnt ~:1irc,o,: that di! il"d,vldua~ W'lO M! 9ral"lti!d att~'> n;]hts to tht! 1:it)' ' !. c~\mp~1tl!r .,;y~"tMl Jtii<k by tr.I': lolioWing 1t1l1:s, To,, City of Oallo:,s ClS s~mty N>S tn~ 

n9hl t~ rcmo'tt'f! oc•-~5 to :ir.y rc~ourc! at nny time WiU>'..l;.1t pnor f!Otke. 

r, th<! und-';'NIQl'k':d, ~ed trJ <.ompfy Yc-1lf1 th\~ ••~rn•~ b':i'J\" r~Jrclmq th~ •~e M rt'l'f (.'1t', J!"-~.:00 ACil">Lint uod F'as;;~Jtd.., lr.}m tt-t" <>>mrr,tJntr.at.:Jrt .,.tnd ldc,rn1.1tj<>0 ~partintrt 1 11;r,1p b• .... ~ ndvi:-.("l'j 0t rn,- rlqhU arJ 

rl!Sp()t1..\1Nht,es un<kr th,? terms and LOl'!d:hon'> or lM .:,grc rn-?.Pt. 

1 tln\1~r.-.l<H11 IJl'.<J c\o;lf"\~ li'?t arr( 'tt'IOliJ!.V,rl of th! f)\lftC.Y md'f r~=llt tn apprf,priate Lorr~'t.J;,~ dl'-Ctphn.Jry actior'i as l~i:~ 1n thi": CJtv of O.llil.:JS p.?rst>fir-el NI~ Sff.tk>fl J.l, 3(,{b), 4fa}, :.l{,"'), IS. (6; dr1d ot.tc_ir dtSC.1'-"lr...lry 

1cb ,r; hsie-1 In ArJ 2-2'1 

I agree to h.oop my O{;Counl and p3SS't',,'Ord 1n slncl confidence .and I w,11 not intentionally or negligen tly dMJlge my account or passWCfd to an}'Ona ; 

2 I will r'll.11 attl:!mpt lo Je<tm the p.-1sswtKd of another user or 10 acces."\ the S)'.sl~n using i!O ID or password belor.qlng to orhers: 

3 I "'II not attempt to access programs . tapes or data to which I h.ave nol been specifica!ty granted access • 

4, I rrlll rv;t use nn:, crnnputer or ell~l ron,c sys1,:,m m the City network lo harnc;s. lhrec1len. lntimld.ite, perfo11n at,liv,lil•s for per:mn,-11 g,:i,n~, u~m inlomel for unc1u1horltod activ1tl'!S. send unsolicited 

rne.sa.-,ges v.a em~il-s 01 other mMsag1ng systems to anyone under fc11lse pra\~nse Ot< otherwtse 

I wm promptly report any known security violations 10 the CIS Secunty , 

I will change my pnsSword If I bcllrjvo Ihm my password Is known and/or used by oltlcfS · 

I will not occess CJIS re!oled appl1cntlons. datll or systems. while mol<tng a Virtual Pr:vale Net>.'tork (VPN) connecloo from a non-ncureg lot-.... "'l{ion on o deYice or system tha1 does no1 have a 

dual layer or two faclor type ol author1zat1on. Tt•.Js Includes any application or systems that have the iJbihl)' to conduct a Person or Vehtele CM ck. 

Note: •·Non-Secured" means any locat ion tha t It outside or a ~ Dallas Police Oepanment V(lhlc le, Socurod Loca ti on for Dallas Pollco porsonn&I or systems In the 

Dallas City hall an d at Dallas Police He.adquarters . 

I have read. underalar,d, and ~iii comply w,rh the Persormel Rules regarding acceptable use ot City resources 

I have road undilrsland. and wlll comply with Administr3tivo 01roctivu 2-24 Computor Secc.mty and a11 published pol:c.es sbndards and procedures related hl computer security .and use 

10 Plea,e bf!: .a(tvls.ed that uoo of any como-uter system constitutes consent 10 monitoring (Electtonic Comrm.micatlorts Privacy Act, 18 USC 2;0 1-2711 l 

Ful! NtHfh~ 

TC Broadnax Jr f)~Jl2/2017 



 

  

                         

              

        
     

   

  

              
       

           

                                  

                                     

                               

                                  

 

 
                 

  

  

  

Personnel Rules 

TCRr,}adr,a,r.Jr 

CM ,ter 311 ot t~ O !lid~ C,t)' Cr e~t..ibl1'il'P" the Perso nuel Rules wtilch ~p,..ems cit'/ emJW·Vei!S- To read tM f.111 ~er-..of'lni!I Rui--s, please follr;w th1-:; lir1': 

http://dallascityhaH.com/human_resour~persoonel_rules.html 

The P~rsonr d Rules a, .. ~,;:.gnl"J v.1 pn,."',~ you ,. ... ,th ~!n, -ra! inforrn~ucn ab<>~rt matters 11u.h a'i: 

AJ}IX)llltfTIMit.t;, h'i1Jlp,omtment-., rransf<:r.., pr:,m,Jtio,1.."'. r,obiJtloM, JnJ d1~,:,i;J.'tn•.' and rerm,r,1tion 

~'.','fA. st."k."d;/(C.5, W!U;x!flS..lt,on gnJ benefits 

Pules of C~nduct 

LC..il"C t')tlruS 

8/!fl:.'f,,,; and l'\'uge $r;p[»etnr.f'fJr,.;,, (Of Injured t'ft\nt<'fc>P.S 

Oll1P.r worlm-;; <DtKJ,t,,;ns ntf,.-.r.:af)9 y<,ur t•mpk1}'ln..'-l1t· ~1th tbi,; N9,111i;:,;1r:i,>n 

1'0\J :.hoo!d re,l,J, tJnJ6stand and comply w,tt, .:.tll of ,L, r ,o-,t.,oM. ill~ Persorin,.~ Ruks des.:..nbes som,1 of your ~por.:; ibihbt:s as an e,o,pkiyt.~ aod outliJl(--s SIJl'l'k? of the pr,;~;-ams ;re<;i;GJi<Xt t•J bel'1etit )-;-.,u as JJ'\ 

~n•pk.~~- Tne City may. /.jt iW;' h!'?'I": In ll"i soi., '11,;(.l'\'fJQ(t, ml)J;fy C!' '.llJrf from ,3nyth1rg st.Jh!d m th ~ Pl"'50nn..~I Ru~. Wh~n d'\<'10<:JCS a;~ fTlt\11..~ hl"!d ilPf)fO\e(•.j ty th'! Qt\, Cl)Ufl!.li, \ti'!! ,~anges w,n he i;lnMUnc':d a:11 

l"O"rted on lt"(I C1t•/s. ,ntrar-e'I, aM ~111 0i'l mMP .:wa,IJbl~ in tho dep3rtmtnts lhroogh 'f')Ur m,v-,a9e-r_1., ~p,FJ111,;.,:,r~ anJ/01 11u;non Re~-•iJrtG Gcn,~r3fist. 1t oo.:omcs th"! re~Mib1tity (•t t.ht:1 empl;)ye.ai to 3b+j~ tr; the 

rde-- ii\ dfo:t. Tt-t vt-n::IQO ct Pt::rs<,l\f'li!I Pules ~rpro\ltd by tJit- O<•ll~s City C0\!0t;•I on Si.•ptembc:r 22. 2010 <j:UJ)i:rse<ltJ .;.U prior ,rtir~ns. L1h..>wtS~, tt-~ ffll.1M 11:eent v~r.;11.,n or ariv P1:r-;r,nrel Rul~ updat•:s SIJPf:fS'.>dc<; .ill 

p(«.tf Y<-;f"Y!iti 

Dol i, Slg nad 

TC Broadnax Jr 0"1l~/2017 



                   

                                       

                           

              

             

        

             

 

                           

                                    

                                  

                          

                                   

                 

  

     

    

                             

              

                                    

  

 

               

    

                                        

                                      

                                

                                  

   

    

                                  

                                           

                                    

  

                        

                                       

                                         

  

  

 

  

 Social Security 

TC 8r,00rac Jr 

En·u>lc)'ee Name 

'1'0Jt £ ,w,,og<r. lr,:im U,!s. ;ob u-e not rnver~d tmder ${1(.1,~I S<:Y.ur:ty. \-'vlV'."O ~·QU rt•tlt~, or It .,·,,u becofne dtJ.1i>hd, YOU rr-..:,y rea:i~e J: pen!i-100 b$,,,'.:d on ~1.;1mlng5 from (t'M j-llJ. It )"JU co. artt1 Vl'>v WJ al,-:o cnttlei:1 lO J: 

L• •r,ttit frM1 Stxial '.i'":lirttv bb$"ed ~1, .,1u,,., )'Q'H ~n ,v>rk or the \'1•1rk vf vour hu~Mr<i ~r w,t~. °' f«fner h•Jsband or wife, yo-,J, pe,ns!l')(l m,.iy oft~ tt·t• dmr,,mt vi the St,e.ial Seruritv b"r.~nt ycu ret,'h·e. Y .. ,ur 

tSi:dicdrP t>ener1U., ,, ,,•;~t'!f • • \;ft not M aff t•l<l. Ur-de, the 'ioc:i31 S-,CIJfilY th ... th~ Mt; two way~ )l(JUJ Social 5'::a:.:urtl', N!nerit ,llT'lf.lUl'!t rn.11 l:M arto:A:.t~ 

WlndPoll Ellmlnatlon PN>'ii.<lon 

IJt!de, tl'l-! •,·-.,,nd(,fl Cllmt1'dt1on Pi-o-.tdc,ri, veu~ 5oCi::\ 5':c•tritv retuem .. .,t or ~-:...1t-aitv bent.Jit ,s ftgur~d u"iil,g a 111,hl.it":.uj fr.rinula ,..,t'leri yo-J Jre also ertitlrd to 3 pe-nsbl, from a job v.t"<t-1t-·,ou did r\Ot ra~ ~ocaal •~«umv 

r:J.1.. A\. il tdllff .• "l(r.1 \',iii r~l·~•w:!: ;J !~~t",'t~r So:,oal 5'".'0:unty h,~rcftf. t1i;,111 i' vr.MJ \',1':Je n;\t entiti8'1 t? a W-'~~11 fm1n th1~ YJb. for exampl'.', 1f ;~1.1 ,Jre Jlf.' (12 111 ZOOS, t'f\\>: nisu,rnum rr,onthlv ffa1:1,:tll'Jf r1 Y'>•Jr So;.i"I s,.:~:mrr;

beneflt J'i. o.l r~l •·l lllb Pf·"~r5""'1 IS ~31?.SO lh.s amoor:t t. u~~at¢;J arnltlily Thi,; p,o·.-t:.'°'1 r~th.1c,~. b-.it ooes ,·...,:t to'uU·: etirTNr:n, 'fOUt" Socn.l -«uor,- t.?n~ht. n)r oddil¢'1ai H•tt>tnubcin. pie~ ~fer to Sr.JC .al 

5(.-f.l.llJt',' ~,t'.;(tl.J?(t~ "Windf.all El1m1r,a00t1 F'ro..,,•,mn." 

Governme-nt PentJon Offset Provlsl-on 

Uniter tt-t: GJ'f(>fl"rtlent P,1r.c;lon OIL-et Pro-,,1shn. ,my Sod)! Sccurtt:·,- spouse: or widu.v(..,r) t,en,~flt to whk.h you ~.:..omc- ,e~titl-ed v:111 b--9 off&t.tt if ynu iJ!So re<:ei....-e., F-1d,;.;ral, 5tltc vr loc..:!1 9:,"ernrrwrt pet,c;k)n ba,i;::e on 

oc,rk whert- ~OU d-d ~l pay S.1C11tl Seomtv t~►. T~ off'i(>t rt-duel;$ ~.tie-3mourt c,f your Sooal SecrJr,ty !i0/J'l5e ur wiOc,w'.~r) benefit b,; f>..v.t-trords cf tNr .Yll&.1n\ of v~ur ~n~n . 

F..,r rt.,mp~. :U .,.,," QM .1 mor~tNv p,.:n~,0r1 ,:::t i'.600 ~~.:don '!.lml;iqr, tl1.:)t are fl<:Jt C<'!'Jet\!d: u,,de-r 5actal Serurity. t .... o-lh=rd<J or tj1at amooot, ,-100, 1'.i u!.--.;ci to offsel vour 5(xk)f SeC:JJritv '"Pou-<:e or wfct--:iwter) benerlt .. 

ii ';')OJ an?~?~ for ct $500 widcw\~J ~r,ef1L Y->U \'-,1JI reci:-f\t~ t I 00 p.~r t'tl<-lr:tl'! from ~'X'ldl Scc,mty (f.SOO ~ ~,.. UC.O). Evt!!t ,t \·r,ur p..•~oo •-· t'l<9h \!'~911 to tntJQ/ off.-~t 'l'iUr s-po,1~ or wtto,-.{~r} S.-xial 

\""«Uf'll'f Mr'\f.Jit. '('JIJ OJf' ~~Ill 

~1,g,!A,e f.·n r-tt.ro..1k:Of\! <;it 1!Jl" ~5. For .s.J.jtlK.'lfWI mfO!'Tf'~tt<'n, pt\!iJ'.¾! h~':t' VJ $0('1i;I 5~nty Pi..ibl11·\,t11;•n, "C.tf,ltl'T'!m~:nl 

r~r. .;c-, Off'o..!t • 

fo r More Information 

'ioocJal Set:J1.t11 0001ic..\bC'f'l~ dfJO a,J1,tl>Ol'!.:il lr.fcrrn.il.n'l, w,dudl119 M1i1:umaoon atxJut e~~s to each ,w,v~oo. l!re a,.·a,table .1t www .sodalsecunty.gov. You may d'~ rall toll r,e-:: l·SOO·!U.·1213, or tix th--.: dP..tf or 

Mrd t'f Nar1n9 c~II me m i,am~-r I •l-l-00·3:?S-0718, or contart your local ~iit/ ~"Curity off;r:e. 

I certify that I have receh,ed fonn SSA•194S that contains lntormatlon about tne pa.sslble effects 01' tU WJ11dfall EtJmlnatlon Provl.ston and the Government P4tns.lon Off:,et Provisio n on my 

potential ruture Social Sl.-curlty Bent.>fits. 

TC Broadnax Jr 02/12/l0D 

ln(ormatlon about Soc\a l Security form SSA·1945 St.1temeot conc<!'ming Your En,ploymeot ln a Job Not COverGd by Social $e.cu,lty 

~fe"l" ie'Jl'!,:lahon (Sdo:1it;ir. -41':t(c) ot Publl. Law lo,i•]l)3, ti"'" Soci31 ~~urity Fr0te:t,on /.ct or 200"1) ra'.l!Jlre-s St.ate and local qo..,,en,1~nc pn,rJ-Yft't"i to pr:,-..,de d stal()fll~nt to empby~s h,ed J,:·ml.ldr"JI t, lOQ!-or l.:1rcr 

to d ,ob 1¥>1 ,, .. -...?~!J ur,de-r ~oci.=tl $e-..--imr,.. Th'! ~t.)tM\ef't t:let"Hin,. how :j per,s,on from ,~~t J->b could affo .. t h,1lurt S,;;;,l()\ S.,1cw1ty ~n':!flt$ to v,hlto'l ti'l!Y rnby t,,~r;ornt-entit~d, 

Rxm SSA· l'4S, Statemtnt Concerning Your Employment In a Job Not Covered by Social Securlty. 1'! tht d(;r:umf-nt lt-i,t \!"mpk"J/ers sttou!d u~ to meet the r1..•q:nfl!mtlit\ Qr the tJw. Th~ s.;#--19..\S e-xpld1no:. 

ttlt> pr.•ll>11'1<1i ,rt«t.\ ot r,.,.e r,ro- 1<.,r:i 1n Thr. S,.1(iJ! se,:iJriry low r,,t wo~.,.r,; hhol at\O ,~e1Y":' a p':n::;0n b.."\1>~1 cm l+eir Wf'Xk 111 a j?b riot cowre-l frf Stxidl Soomty. The -..·1irt1t.-tl f:!ltnfl".aill.m Pr:'Jv ;:.1}r1 tan Jlf•:1 t the 

!mc,1M of l \'IO'lr.~s &.<.13.I ~t1r(V n.'tit'!l'T)(?r.1. or ,1.gt,iit..- ben~1t. T~ (io,.,erorfh'.'r:t Pt-n,;;io:..n QUgt Pr<i\'~tOl'I ,an af1~~t a S."~ial SOOJ,-it) bc..-ref1t rec~IVE'd as a spou-;e or iW ~.!);·q,(.>l;!r:!. 
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TC Broadnax Jr 

FY 2021 - 2022 Annual Performance Plan for 
TC Broadnax Jr 
Due Date: Thu, Sep 15, 2022 

Direct Manager: 

General Information 

City of Dal las 

Position 
City Manager 

* Org (REQUIRED) 

1110 City Manager 

Department Class Spec 
City Manager's Office City Manager 

Content 

Goal Section I FY 21/22 Goal/Objective Rating 

Goals / Responsibilities 

Evaluation Type 
Periodic 

Use this section to enter goals and/or responsibilities for the employee. Goals/Responsibilities may be organization level, 
department, division, and/or work unit specific. Goals should be SMA.RT (Specific, Measurable, Attainable, Relevant and Time 
bound). The recommended number of goals should be between 3 and 5; The important item to focus on is connecting the 
employee with goals and/or responsibilities that will help the department and organization achieve its objectives. Refer to "The 
365 Plan'' for Dallas if needed to help identify goals. 

Goal Section I FY 21/22 Goal/Objective Rating 

Projects and Special Assignments 

Use this section to track projects and specia l assignments . 

Competency Section I Core Values Of Service 

(Empathy) 

Empathy 

We demonstrate compassion by listening and understanding. 

Empathy 

We demonstrate compassion by listening and understanding. Our Empathy goal is to never get too busy or lose sight of why 
we are here; SERVICE! 
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Competency Section I Core Values Of Service 
(Ethics) 

Ethics 

We believe in being transparent, open and honest. 

Ethics 

We believe in being transparent, open and honest. As public servants , we are held to a higher standard and must always strive 
to do the right thing. Our Ethics goal is to equate Public Service to Public Trust. 

Competency Section I Core Values Of Service 
(Excellence) 

Excellence 

We are committed to continuous improvement. 

Excellence 

We are committed to continuous improvement. Our qualities of Excellence include seeking best practices , becoming experts 
in our fields, and having the courage to get work executed. Our Excellence goal is to make a POSITIVE impact in the 
community. 

Competency Section I Core Values Of Service 
(Equity) 

Equity 

Equity 

We understand the diverse needs of the community we serve. Our Equity goal is to ensure everyone has access to 
opportunities necessary to satisfy their essential needs. 

Evaluation Overall Section I FY 21/22 Overall Job Performance 

Rating 

Overall Rating 

Process 

0 

0 

Check In step 

TC Broadnax Jr 

Signature(Rating Acknowledgement) 

TC Broadnax Jr 
X 
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TC Broadnax Jr 

FY 2022-2023 Executive Performance Plan 
Due Date : Sat , Sep 30 , 2023 

City of Dallas 
Direct Manager : 

General Information 

Position 
City Manager 

Department 

City Manager's Office 

Content 

Goal Section I Executive Goals Binary Scale 

Goals and Objectives 

* Org (REQUIRED) 

1110 Ctty Manager 

Class Spec 
City Manage r 

Use this section to enter goal s and objectives. 

Competency Section I ECQs Ordinal Scale 

Leading Change 

Evaluation Type 

Periodic 

This core qualif icat ion involves the ability to lead people toward meeting the organ ization 's vision , mission , and goal s. Inherent 
to th is ECQ is the ability to provide an inclu sive workplace that fosters the development of other s, facilitates cooperat ion and 
teamwork , and sup ports constructive resolution of conflicts. The Leading Change sect ion is 10% of your overall eval uation. 

Creativity and Innovation 

• Develops new insights into situations . 
• Questions conventional approaches and streaml ines processes for efficiency . 
• Encourages and supports new ideas and innovatio ns . 
• Designs and implements new or cutting-edge programs/processes . 

External Awareness 

• Understands and keeps current on local , nationa l. and international policies and trends that affect the organization and 

shape stakeholders' vTews . 
• Is aware of the organization's Impact on the external environment and the pub lic. 

Flexibility 

• Is open to change and new information . 
• Rapidly adapts to new information. changing conditions . or unexpected obstacles . 

Page 1 of 5 

kenmartin
Highlight



Resilience 

• Deals effective ly with pressure 
• Remains positive and persistent, even under adversity 
• Recovers quickly from setbacks 

Strategic Thinking 

• Creates goals and executes plans consistent with the organization's long-term interests 
• Seeks opportuni ties to tie ope rational activ ities to strategic organizational goals 
• Capita lizes on opportuni ties and manages risks 

Vision 

• Takes a long-term view and builds a shared vision wi th others. 
• Acts as a cata lyst for organizationa l change . 
• Influences others to trans late vision into action. 

Competency Section I ECQs Ordinal Scale 

Leading People 

This core qualification involves the ability to lead people toward meeting the organization 's vision, mission, and goals. Inherent 

to this ECQ is the ability to provide an inclusive workplace that fosters the development of others , facilitates cooperation and 
teamwork , and supports constructive resolution of conflicts. The Leading People section is 10% of your overall evaluation. 

Conflict Management 

• Encourages creative tension and differences of op inions. 
• Anticipates and takes steps to preven t coun ter-productive conf rontations. 
• Manages and resolves conflic ts and disagreements in a constructive manner. 
• Words and actions are constructive and professiona l; expresses disagreement through the appropriate channe ls and in a 
respectfu l manner. 

Leveraging Diversity 

• Fosters an inclusive workp lace whe re diversity and indiv idual diffe rences are valued and leveraged to achieve the vision 

and mission of the organ ization . 
• Takes positive steps to achieve the organization's Diversity and Inclusion goals. 

Developing Others 

• Develops the abili ty of others to perform and contr ibute to the organization by provid ing ongoing feedback and by prov iding 
opportuni ties to learn through formal and informal methods . 
• Ensures time ly comp letion of training in the area of respons ibility. 

• Implements formal and informal recogn ition prog rams to reward employees . 

Team Building 

• Inspires and fosters team comm itmen t, spirit, pride , and trust. 
• Facilitates coopera tion and motivates team members to accomp lish group goals. 
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Competency Section I ECQs Ordinal Scale 

Results Driven 

This core qualification involves the ability to meet organizational goals and customer expectation s. Inherent to this ECO is the 
ability to make deci sions that produce high-quality results by applying technical knowledge, collecting , and utilizing relevant 
data, analyzing problems , and calculating risks. The Results Driven section is 10% of your overall evaluation . 

Accountability 

• Holds self and others accountab le for measurable high-quality, time ly, and cost-effective results. 

• Determ ines objec tives, sets prio rit ies, and de legates work . 
• Accep ts respons ibility for mistakes . 
• Comp lies with established control systems and rules. 

Customer Service 

• Anticipates and meets the needs of both internal and externa l custome rs. 

• Delivers high-quali ty products and services . 
• Is committed to continuous improvement. 

Decisiveness 

• Makes well -informed, effec tive , and time ly dec isions, even when data is limited or solutions produce unpleasant 
consequences . 
• Perceives and anticipates the impact and implications of decis ions - on the department and the entire organ ization . 

Entrepreneurship 

• Positions the organization fo r future success by identify ing new opportunit ies. 
• Builds the organization by deve loping or improv ing products or services. 
• Takes calculated risks to accomp lish organizationa l objectives . 

Problem Solving 

• Identifies and analyzes prob lems. 
• Generates and evaluates alterna tive solutions; makes recommendations . 
• Weighs relevance and accuracy of information . 
• Makes business dec isions with an emphasis on a quantitative approach . Ab le to discove r and communicate meaningful 
patterns in data. 

Technical Credibility 

• Understands and approp riately app lies principles, procedures , requi rements, regulations, and po licies related to spec ialized 
expert ise . 
• Advocates for and foste rs the implementation of best pract ices in the field of expert ise. 
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Competency Section I ECQs Ordinal Scale 

Business Acumen 

This core qualification involves the ability to manage human , financial , and information resources strategically. The Busines s 
Acumen section is 10% of your overall evaluation. 

Finl!lncil!II Ml!lnl!lgement 

• Understands and applies the organ ization's financ ial processes. 
• Prepares , j ustifies and administers the program budge t. 
• Monito rs expend itures and uses cost-benefit th inking to set priorities . 
• Adhe res to budget. 

Contrl!lct Ml!lnl!lgement 

• Oversees procu rement and cont racting to achieve desired results. 
• Achieves Business Diversity goals in contract negotiations . 
• Achieves compl iance with Business Diversity goals in contract execut ion . 

Stl!lffing 

• Builds and manages workforce based on organ izational goa ls, budget considerations , and staffing needs. 
• Ensures that employees are approp riately recruited and selected for available positions . 
• Follows staffing and recru itment procedures . 

Performl!lnce Ml!lnl!lgement !!Ind Development 

• Ensures that employees' perfo rmance is approp riately appraised and rewarded . 
• Sets appropriate goals and object ives for subordinates on time. 
• Acts to add ress perfo rmance problems . 
• Ensures that employees are approp riately trained and allocates suff icient resou rces (time and budget) to tra ining init iatives. 

lnforml!ltion Technology 

• Keeps up-to-date on technolog ical developments . 
• Makes effective use of techno logy to achieve results. 

• Ensures access to and security of techno logy systems. 

Competency Section I ECQs Ordinal Scale 

Building Coalitions 

This core qualification involves the ability to build coalitions internally and with other Federal agencies , State and local 

governments , nonprofit and private sector organizations, foreign governments , or international organizations to achieve 
common goals. The Building Coalitions section is 10% of your overall evaluation. 

Pl!lrtnering eind Politicl!II Sl!lvvy 

• Develops netwo rks and builds alliances; co llaborates across bounda ries to bu ild strateg ic relationsh ips and achieve common 
goals. 
• Identifies the interna l and external pol itics that impact the wo rk of the organ ization . 
• Perceives organizational and po litical reality and acts accord ingly. 

Page4 of 5 



Influencing and Negotinting 

, Persuades others and builds consensus through g ive and take. 
, Gains cooperatio n from others to obtain info rmation and accomplish goa ls. 

Evaluation Overa ll Sectio n I Executive Overall Performance Scale 

Overall Rating 

Process 

0 
0 

Add goals to the performance plan 

TC Broadnax Jr 

Check In step 

TC Broadnax Jr 

Signature(Rating Acknowledgement) 

TC Broadnax Jr 

X 

X 
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