Overview

Job Details

Job Details

Employee ID
Supervisory Organization
Position

Business Title

Job Profile

Job Family

Employee Type
Management Level

Time Type

FTE

Location

Work Space

Hire Date

Original Hire Date
Continuous Service Date
Length of Service

City of Dallas >> Appointed Officials
PM016985 City Manager

City Manager

24100 - City Manager
Executive > Leadership
Regular

City Manager

Full time

100.00%

1500 MARILLA

1500 MARILLA > CTY4EN
02/01/2017

02/01/2017

02/01/2017

7 year(s), 1 month(s), 10 day(s)

View Worker: TC Broadnax

City Manager
Email Address TC.Broadnax@dallas.gov
Employee ID
Position Titte PM016985 City Manager
Supervisory Organization

Appointed Officials

Nina Arias
Manager

03:26 PM

03/11/2024
Page 1 of 5



Time in Position
Time in Job Profile

Contact Information - Public

Email
Work Address

Organizations
Member of These Organizations

7 year(s), 1 month(s), 10 day(s)
7 year(s), 1 month(s), 10 day(s)

TC.Broadnax@dallas.gov

1500 MARILLA
DALLAS, TX 75201
United States of America

View Worker: TC Broadnax

03:26 PM

03/11/2024
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Organization

Organization Type

Organization Subtype

0001 General Fund
City of Dallas

1110 City Manager
City Administration
General Fund
Exclusion Checks

City of Dallas Locations

Advantage Fund
Company

Cost Center

Cost Center Hierarchy
Fund

HIPAA/EMS Compliance

AMS Fund
Company
Cost Center
Service

HIPAA/EMS Compliance

Location Hierarchy Location
Bi-Weekly Civilian Pay Group Pay Group
Appointed Officials Supervisory Department
Manager/Leader of These Organizations
Organization Type Organization Role
City Manager's Office (TC Broadnax) Supervisory Manager
City Manager's Office Unknown Supervisory Manager

Service Dates

Organization

Position

Hire Date

Original Hire Date
Continuous Service Date
Length of Service
Benefits Service Date
Company Service Date
Time Off Service Date

City of Dallas >> Appointed Officials
PM016985 City Manager
02/01/2017

02/01/2017

02/01/2017

7 year(s), 1 month(s), 10 day(s)

02/01/2017



View Worker: TC Broadnax

03:26 PM

03/11/2024
Page 3 of 5
Retirement Eligibility Date
Expected Retirement Date
Retirement Date
Seniority Date  02/01/2017
Union Seniority Date
Severance Date
Vesting Date
Manager History
Manager History
Manager History
Position Start Date End Date
Manager Managed From Managed To
PM016985 City Manager 02/01/2017 Nina Arias 03/28/2018
Carrie Rogers 05/30/2017 03/27/2018
Job History
Worker's Job History
Job History
Job Profile
. - f Default | Scheduled ;
; - Supervisory Worker (based on : Business | Time f Staffing
Effective Date Position Process Organization Type e Job Title This Type Location Vl\_lleekly Vl\_lleekly Pay Group Organizations Entry Date
date) ours ours
08/11/2021 PM016985 Edit Position: TC Appointed Regular 24100 - City City City Full 1500 40 40 0001 General Fund 08/12/2021
City Broadnax Officials Manager Manager Manager time  MARILLA 1110 City Manager 03:25:39.868 PM
Manager - City of Dallas
TC Exclusion Checks
Broadnax General Fund
02/01/2017 PM016985 Assign Pay Group: Bi-Weekly 05/20/2020
City TC Broadnax Civilian 10:32:16.624 AM
Manager -
TC
Broadnax
02/01/2017 PMO016985 Assign 0001 General Fund 05/19/2020
City Organizations: TC 1110 City Manager 05:56:22.405 PM
Manager - Broadnax City of Dallas
TC Exclusion Checks
Broadnax General Fund




View Worker: TC Broadnax

03:26 PM

03/11/2024
Page 4 of 5
Job History
Job Profile
. : f Default | Scheduled ;
: - Supervisory Worker (based on : Business | Time q Staffing
Effective Date Position Process Organization Type e Job Title i Type Location VI\-II?)?JI:ISy VI\-IIgﬁI:ISy Pay Group Organizations Entry Date
date)
02/01/2017 PM016985 Hire: TC Broadnax  Appointed Regular 24100 - City City City Full 1500 40 40 0001 General Fund 05/19/2020
City Officials Manager Manager Manager time  MARILLA 1110 City Manager 05:56:22.405 PM
Manager - City of Dallas
TC Exclusion Checks
Broadnax General Fund
Compensation
Compensation
Totals
Total Salary & Allowances Total Base Pay Currency Frequency
431,646.57 423,246.57 USD Annual
Compensation
Compensation Package City of Dallas Compensation Package
Grade MISC-Salary
Total Base Pay Range 0.00 - 0.00 - 0.00 USD Annual
Company City of Dallas
Plan Assignments
Effective Date Plan Type Compensation Plan Assignment
10/01/2022 Salary Salary Plan 423,246.57 USD Annual
05/08/2019 Allowance Car Allowance 700.00 USD Monthly
Pay Change History
Pay Change History
Effective Date Compensation Action Reason Total Salary & Allowances Total Base Pay Currency Frequency
10/01/2022 Ad-hoc Compensation Change Request Compensation Change > 431,646.57 423,246.57 USD Annual
Base Salary Change > Council
Approval (Resolution)
10/01/2021 Ad-hoc Compensation Change Request Compensation Change > 419,319.00 410,919.00 USD Annual
Base Salary Change > Merit
Increases
05/08/2019 Ad-hoc Compensation Change Request Compensation Change > 415,250.00 406,850.00 USD Annual
Conversion > Conversion
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Pay
Pay Group

Personal

Personal Information
Personal

Pay Group
Frequency

Gender

Date of Birth

Age

Country of Birth
Region of Birth
City of Birth
Marital Status
Hispanic or Latino
Race/Ethnicity
Citizenship Status

Bi-Weekly Civilian
Biweekly

Male

I (United States of America)

Black or African American (Not Hispanic or Latino) (United States of America)
Citizen (United States of America)

View Worker: TC Broadnax

03:26 PM

03/11/2024
Page 5 of 5
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- @ CHANGE ACTION

“Our Product is Service” Empathy | Ethics | Excellence | Equity

@Zﬁg& N | 0 5/05’/2019 REASON | Performance / Merit Increase
o —¢t%
[ DATES [ PAYCHANGE v [0 REHIRE1 (5} STATUS
[0 DRIVEDATA [J PERDATACH1 [0 REHIRE2 O SUPERVISOR
[0 JOBCHNG [CJ PERDATACH2 [0 REHIRE3 | WORKSCHEDL
[0 LEAVE [1 PERDATACH3 [0 SPECIALPAY
Proc Level Department Employee Name Position Number Job Code
CMO 1110 Broadnax Jr., T C PM0I16985 24100-00
JOB DATA KRONOS USERS ONLY
[0 AF-Active Full Time Permanent  [J  Al-Active Intern [0 AM-Active Council Member | [0  New [J Change
Status [0 AP-Active Part-time Permanent [] AS-Active Seasonal [0 AT-Active Temporary O Employee
[0 LA-Leave of Absence with Pay [0 LM-Leave, Military, NoPay [J LN-Leave, No Pay O Manager
Supervisor E“mp;;::gr# User Level Location
Indirect Indirect Supervisor
Supervisor Employee #
WO*{HSU‘;':}B"”'E Exempt Salary Class Annual Hours EEO4 Group
O Yes [0 No |[O Houry [ Salary |0 FT-2080 O FT-2808 [J] PT-1040
Work E-mail Badge Badge
Phone Code Number
Base Rate Old New Schedule (uniomm ony) Grade (Uniform Only) Step (uniform Only) Retirement Plan
of Pay 395,000.0000 | 406,850.0000 O Yes OO0 No
giﬁ’;;n,wsm COD-List Phone & Address (JY CJ N J P [J A | COD-ListSSN&Family DY O N OOSOF

COD-Classification
[ Civil Service- Classified [ Civil Service- Unclassified [] Civil Service-Unclassified Labor

[] Uniform-Classified

[0 Non-Civil Service

DATE DATA

Hire/Reappointment

Adjusted Hire

Criginal Appointment

Original Service
(All Permanent)

Last Promo/Demo

Last Merit Increase

Fat 1
-_—

U-Criginal Appt =t ‘:"'"]) Date-Last Service Pay Highest Civil Service

(Uniform On‘w\ O > 2 = (Uniform Only) Rank (Unifarm Only)

SPECIAL PAYDATA ‘53}‘5’

~1“Rate Pay Rate Pay Rate
Aircraft Rescu{".. C_:— AT Animal Services Assign Arson [nvestigator Pay
—— - Py b
Detective Assigiment = 5 DETOX EMS Paramedic Mat.
i ‘ . !
Education - e Electrician Certification Field TrainingZ  r=s
Fire Insp Cert Fire Instructor Firefighter Qéﬁiﬁca}fg’n A
s —y

- = L]

Hazardous Materials Interim Assignment Language Skills Assign. O

Paramedic Patrol Duty Shift Assignir'j__ént = Lﬁ

Swift Water TCLEOSE Certification Uniform Setvige ) =

"W = B

Urban Search & Rescue Rotating Shift Bl eEveEN: B ooh o 2 w,
™M
e
v 0

PER-FRM-301 Rev.9 08012018













W) CHANGE ACTION
Dallas, The City That Works: Diverse, Vibrant, and Progressive
s I R 05/15/2018 | REASON | Update Driver License Information
ACTION
[] DATES [0 PAYCHANGE [0 REHIRE1 O STATUS
[ DRIVEDATA [0 PERDATACH1 [0 REHIREZ [ SUPERVISOR
[0 JOBCHNG [0 PERDATACH2 [0 REHIRE3 (=] WORKSCHEDL
[J LEAVE [0 PERDATACH3 [0 SPECIALPAY
Proc Level Department Employee Name Position Number Job Code

tCMO LIO vy T.C. Broadnax PM016985 24100-00

JOB DATA KRONOS USERS ONLY
BJ AF-Active Full Time Permanent [0  Al-Active Intern [0 AM-Active Council Member | [ New [0 Change
Status [] AP-Active Part-time Permanent [0 AS-Active Seasonal [0 AT-Active Temporary [0 Employee
[0 LA-Leave of Absence with Pay [0 LM-Leave, Military, No Pay [  LN-Leave, No Pay [0 Manager
Supervisor SRGHVEOr User Level Location
Employee #
Indirect Indirect Supervisor
Supervisor Employee #
Work{fuﬁr:]edule Exempt Salary Class Annual Hours EEO4 Group
O Yes O No |0 Houly [O Salary |O Fr-2080 O FT-2808 [J PT-1040

Work E-mail Badge Badge
Phone Code Number
Base Rate Old New Schedule wnimsmony Grade (uniferm Oniy) Step (Uniform only) Retirement Plan
of Pay B “Yes. ‘& No
COD- ) 2 !
SectioniDiigion COD-List Phone &Address JY OO N O P [OJ A | COD-ListSSN&Family OY O N OSOF
COD-Classification

[l Uniform-Classified

[ Non-Civil Service

[ Civil Service- Classified CivjlService- Unclassified [ Civil Service-Unclassified Labor
DATE DATA 0 S
e

Hire/Reappointme e 0. g;"g : Adjusted Hire Original Appointment
—— - ]
. . =]

Original Service W -~ A X

(All Permanent) 0 o~ ‘é.lz Last Promo/Demo Last Merit Increase

U-Original Appt tJ g =4 Date-Last Service Pay Highest Civil Service

(Uniform Only) n‘: = ;sh- (Uniform Only) Rank (Uniform Only)

SPECIAL PAY DATA &= ;'-::i

Pay Rate Pay Rate Pay Rate

Aircraft Rescue Animal Services Assign Arson Investigator Pay

Detective Assignment DETOX EMS Paramedic Mat.

Education Electrician Certification Field Training

Fire Insp Cert Fire Instructor Firefighter Ceﬂiﬁgﬁong
= =

Hazardous Materials Interim Assignment Language SkillsA8sigr™ p 3

Paramedic Patrol Duty Shift AssignmenfZ 3: O
-

Swift Water TCLEQSE Certification Uniform Serviced™ ¢n m
L ey

Urban Search & Rescue Rotating Shift O EvEN [0 oDD g U <
s il
A -
™M
(95

o
PER-FRM-30] Rev.8 03012018




D CHANGE ACTION

Dallas, The City That Works: Diverse, Vibrant, and Progressive

Tue -Day 7

WORK SCHEDULE DATA
Time Tracking Method [ | Kronos (Punch Using a Time  Clock) [[] SEA (Lawsoneniryofall timeworked) [ | Exception (Lawson entry of exceptions only)
Wed Day 1 Thur-Day 2 Fri-Day 3 ‘E_};LDay 4 Sun-Day 5 Mon-Day 6
Wed-Day 8| Thur-Day 9 Fri-Day 10 Sat-Day 11 Sun-Day 12 Mon-Day 13 Tue-Day 14
DRIVING DATA
CDL Supervisor Date Insurance Received | TXDL Class | TXDL Endorsement TXDL Number TXDL Restriction
O Yes B No b NONE A
COD-Drive Code [ NON-DRIVER [] PRIMARY [] CDL-PRIMARY [J SECONDARY [] CDL-SECONDARY

COMMENTS

Date

ﬂtd’e do o~

Attachment of the Transfer Check List (ISO Form PER-FRM-328) is required for an employee transferring to a different Process Level (department)
City Manager
; 'S |

Date
$fe¥

¢ f‘jf( & ity

Eliste

PER-FRM-301

Rev.8

Superwso&l‘\
L= S{04]
Department Date %’ esourcesi%
Process _,,! Signature Date
Entry J/{/J:[/T,( AT R__ zr_.fl’x cqu-—;_,..a—,_,.--"._ g /Cf“ (/@
Audit 4 - <J ffﬁ’} e
Manager/Supervisor
HR Compensation
g =
L=-1
> = s
= = m
2o O
@w N M
o0 e
s U <
8> g
L N o
o

03012018



) NEW EMPLOYEE SET UP

Dallas, The City That Works: Diverse, Vibrant, and Progressive

ALL FIELDS MUST BE COMPLETED TO SET UP A NEW EMPLOYEE IN THE LAWSON HRIS

B Appointment [] Reappointment [] Reinstatement | Effective Date 02/01/201 v

Social Security Number EMPLOYEE # (5anerated by Lawson) -_;

Last Name Broadnax FirstName T. (. mr:glgbgame
b B AF-Active Full Time Permanent [] Al-Active Intern [C] AM-Active Council Member

[ AP-Active Part-time Permanent  [] AS-Active Seasonal  [_] AT-Active Temporary

Adjusted Hire/Adjusted Service Date
leeJ’Appmmment Date 02/01/2017 i e L Hirlem] 0 017
Depatment CMO Unit Number ogs) 1110 Position Number ~ PM016985 | 490 Code™  24100-00
Location (street Address) 1500 Marilla, 4EN
Supervisor Name Craig Kinton Supervisor Employee Number ]
Indirect Supervisor Name  Craig Kinton Indirect Supervisor Employee Number il
Salary Class Annual Hours
Rate of Pay
(] Houly [ salary |[BJ 2080 ruitme) [] 1040 (pan-Time) | (Bose Salary—Hour or Anual) 375,000.000
Work Telephone Number 214-670-3314
: - Work Schedule : =
Time Tracking Method D Kronos (Punch Using a Time Clock) ]:] SEA (Lawsan entry of all fime worked) E Exception (Lawson entry of exceptions only)
Wed Day 1 & Thur-Day 2 8 Fri-Day 3 & Sat-Day 4 Sun-Day 5 Men-Day 6 & Tue-Day 7 A
WedDays & Thur-Day 9 8 Fri-Day1o &  Sat-Day11 Sun-Day 12 Men-Day13 & Tue-Day 14 &
Special Pays _
Aircraft Rescue Animal Services Assign Arson Investigator Pay
Detective Assignment DETOX EMS Paramedic Mat.
Education Electrician Certification Field Training
Fire Insp Cert Fire Instructor Firefighter Certification
Hazardous Materials Interim Assignment Language Skills Assign. —
Paramedic Patrol Duty Shift Assignment
Swift Water TCLEOSE Certification Uniform Service
Urban Search & Rescue Rotating Shift O EVEN [J oDD
comment | €8F Allowance - $700.00/mo (per Contract)
- T
VOt oo ecebunpd ~120.-00 #lifia
Authorization

Supervisor Date City Manager Date
Department Date HR Generalist Date

Process . _Signature. - Date

Entry -cfuwM A{ é,,,,,,t !,QL./__ )

Audit _ . VAN |2 -2-1

Manager/Supervisor i Wkd{(w_ﬁ}f\ -9 “;i : ‘ ;L ] ,_)
[I\) L T == 2o I

HR Compensation

PER-FRM-302 Rev.d 01012016



City Policies

Employes

Y€ Broadnax Jr

The safety of employees and others on city proparty is important fo the City of Dalias. Therefnre, city policies hava bean enacted to provide 3 working/business anvirorment free and safe from harassmant, viclence

and drugs,

Harassmant Policy Administrative Directive 3-61
The City of Daflas provides all employess a work environment that is free from any ferm of sevual harassment or any hostile or retalistory action sgainst an individual reporting such behavior, Sexuat harassment is a

direct violation of Personnel Rufe 34-36 (b} (12) (£ and will not be Wisrated In the workplacs,

‘Workplace Violence Police Adninistrative Diractive 3-63

Violert outbursts, intimidation, threats, harassment, bullying, or other forms of abusive, aggrassive or disruptive benavior will not be tolarated or excused. This and other associated behavior wilt be considered a
disturbance and 15 a violation of Personnel Rules 34-36 (b) (12). Unless specdically authonzed and work-related, possession of a weapan capable of catsing serious bodily mjuly is probibited on city property. Failure to
adhere to this is a violation of Fersenne! Rules 34-36 (b) (15},

Drug and Alcohol Policy  Administratyve Ditsctive 349
The use of drugs and/or alcohol during wark hours can increase the chance for accidents and injuries 1o yourself, other employees and citizens. Therefore, an empisyee may ba required 1o take @ druq screening and

confirmation test or an aicobol test upon reporting for work, during werk hours when there &5 2 reasonabie suspicion %o belisve that the employes has ingested, inhaled or inyected a drug into the body or ingestest
an alcaholic baverage. Falure to adhere to this is a vioiation of Personasl Rules 34-36 () (£1).
An employse whe violates any of the atiove polices will be subiject 10 appropriste discipiinary action, induding termination.

Fult Name
¥ 1 hereby verify that | have read, understand and agree 10 abide by the conditions stated kergin,

TC Broadnax, Jr.

Employee Signalure Date Signed

TC Broadnax Jr 0241242017



Safety Policy

Employes

TC Braadnax Jr

Chapter 34:36 of the Dallas City Code Personnel Rules governs Rules of Conduct. The information containad in the rules provides amployees with city policies refating to Safety Vioktions;
Failure to follow city or departmental safety rules and regulations;

Failure to use required safety spparel;

Ramoval or circuinvention of a safety device;

Litting 1 an unsafe manner;

Operation of a vehicle or other eguipment in an unsafe manner;

Spnaking & prohibited area;

Endangering of one's own safety or that of others by careless or irresponsible actions or negligence;

Failure to raport an on-the-job injury, vehicle acadent, or unsafe work conditions;

Failure of & suparvisor to remove from the workplace or to assist to & safe location an employes whose mental capabilities are Inmpaiced due to Inju
Failing a city-requirad drus or aicchal best; o

Texting or emathng while operating a moter vehiie on City Business,

, ilingss, alcohol or drug use, or emobional distress;

To assist emylayees comply with these requirements:
City Safety Marual are postad on the City of Dallas intranat at: http:// /HR2 _sites/! ¥/ y_manual.htm

p://cod/

Accident and Injury raporting preceduras are posted on the City of Dallas intranet at; http://cod/HumanResources/HR2_sites/Safety/safety.htm

Full Name

TC Broadnax Jr

T have reviewsd a copy of the Ssfely Pollcy and understand and agree to abide by the conditions stated hevein,

ignalura of Employee Date Signed

TC Broadnax Jr - 03fizp017



@ Beneficiary Designation Form

1 Clty of Pailas

\ ¢ i
' Deceased Employee's Salary and Personal Belongs

snotlet1, 0 £ Broadiay : #-

Y e
(print name) (employee number)

die while employed by the City of Dallas, | authorize the City to release to the person(s)
| have named helow

1. my final salary, consisting of wages/salary, vacation, sick leave, service incentive
pay, short-term disability and any other salary benefit to which | may be entitled
at the time of my death. My final salary benefit does not include any type of
retirement, pension or deferred compensation benefits.

2. any personal property belonging to me and in the City’s possession at the time of
my death.

*If | have named my spouse as a beneficiary, such designation will become void in case of our divarce.
[4

-

Primary Beneficiary

Name _ Street _ Relationship Telephone

Contingent Beneficiary

Name Street : . Telephone
Social Security Number City, State, Zi Relationship Number

Date

I T

I
Authorizing E eeSignature (Da-Not Print)
SIGN > (L =
' e

ER-FRM-304 rev. 2

01/01:2016



Human Resources

wig
[)

Acknowledgement of Administrative Directive 3-56

City of Dallas Payroll Pracessing and Procedures, Overpayment Agreement

Broatinax Jr TC
Last Name First Name Midde Name
Birth Cily Wichita tal Slatus Disability Veleran
Birth State Ks Divorced & Ne = No
Gender Domestic Partner O Yes O Yes
O Female Married
[ Mde Single
Home Address e = ] -

Street AplUnit #

- ] (- = = 3

Gy County Slate Zip Code
Phone Number =
Ethnicity
[ American Indian [1  Asian Indian 4 (Black 1 Chinese
O  Cuban OO Fllipino O Guamanian 00 Native Hawaiian
O Japanese 1 Korean 0 Mexican, Mex. American 1 Other Asian
O Otner Pacific Istander 00 Other Race 1 Other Spanish/Hispanic/Lalino 1 Puerto Rican
O Samoean Ol Vietnamese O] White

AD 3-56 eslablishes protocol and cemprehensive guidslines for the Cily's payroll processes. The Directive oufiines requirements regardng
employee enlry of imeleave records and supervisor approval of fime and leave records in the City's Human Resources Information System
(HRIS) and time clock system. It also addresses consequences of failure to enter complete and accurate information.

All human resources and payroll information (including HRIS and time clock data) are official City property and are sutject to laws and regulations
governing accuracy, access, retention, and Open Records requirements. The employee's submilted lime record in HRIS or any other City
documentis considered the accurale and true representation of the actual lime worked

Falsification of human resources andior payrd| data, indudng, but not limited to timefleave entries or omissions of imeleave entries and
approvels, Is a vidalion of the City of Dallas Personnel Rules, Seclion 34-38 Rules of Conduct (b} (8} (B). Cily employees who vidale this

Directive will be subject to appropriate disciplinary action

Administrative Directive 3-56 is applicable to all City departments and employees

TC 02M2/2017

Initids and Date

| TG Broadnax Jr

agree that in the event of Cverpayment, | have the chligation to repay the City of Dalas pursuant to the

City of Dallas Personnel Rules, Seclion 34-36 Rules of Conduct (b) (8) (B). | agree to meet with a Human Resources Payroll representative to
discuss terms of repayment in the event of an overpayment. In the event the proposed repayment rate would cause financial hardships, | am
aware that | must notify Human Resources Payrall within five (5) working days of receipt of a Nolice of Overpayment to make acceptable

arrangements. TC 0211212017
Initidds and Date
0211212017
TC Broadnax Jr
Signalure Date Employee Mumber
PER-FRAL3IT Rev 3 01/01/2016
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Public Access Option
Employee

TC Broadnax Jr

Tha Public Information Act aliows employess, public officials and former employass and officials to elect whether to keep certian infarmation about them confidential. Unless you choose to keep it confidential, the

foliowing Information about you may be subject to public release if requested under the Texas Public Information Act. Therefore, please indicate whether you wich t allow public release of the following information.

Home Address Hema Telephone Number
Mo No
Sacial Secunly Numbar infermation that reveals whether you have lamily members or a domestic pariner

Mo No

Emergancy Comtact Information

Na

Empioyae's Nama

TC Broadnax Jr
Signature Date Signed
TC Broadnax Jr oxtzs2017

Mote; This form should be complated and signed by enployees no later than the 14th day aftar the employee baging employment, the public official is eleced or appainted, or a formar employea or official ends

employment or service,












162003

ADDENDUM ITEM # 24

KEY FOCUS AREA: E-Gov

AGENDA DATE: December 14, 2016
COUNCIL DISTRICT(S): All

DEPARTMENT: Mayor and City Council
CMO: A. C. Gonzalez, 670-3297
MAPSCO: N/A

SUBJECT

Consideration of appointment of T.C. Broadnax to the position of city manager,
adoption of a resolution appointing T.C. Broadnax as city manager, approval of the
terms of the Agreement of Employment reviewed by city council, and authorize the
current city manager to execute an Agreement of Employment for the new city

manager.
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Email and Internet

Employee

TC Braadnax Jr

The City of Dallas provides employees access to the resources of tha infernat with the intention of increasing produstivity. Internst accass from the City of Dalias is providad for business-related purpases, including

comminicating with customers, suppliers and colleaguns, Tt is provided to obtain useful business information.

All existing faws and Gity poicies apply to your conduct on the internet, including those dealing with inteliectual property protection, privacy, and misuse of City resources, sexual harassment, data security, and

confldentatity,

Downloading sexually axplicit materisls {(image or docaments), playing games, sending non-City business amails, and running a private business are examples of activities that are prohibited. These activites are
unacceptable and may result in discipknary action, up o and including terminaton.

€-mail Is considered network activity, this is subect to ali policees regarding accaptablefunacceptable uses of the internet and the emgloyie should nat considar e-mall to be either private or secure. The City reserves

the right ta monitar and /or log ali natwork activity, inciuding, email, with or without notice. Employ heve nor bl pectation or right of privacy reaarding their e-mall or internat usage, Additional
information pertaining ta City policy relating to ¢-mail and the interret can be found in Administzative Directive 2-33 on the City's mtranet,

Fuli Nama
\ i T heraby varify that 1 have read, understand and agrae to abide by the conditions stated herein,
TC Broadnax, Jr.
Employee Signature Dale Signed

TC Broadnax Jr MR






Personnel Rules

Employes

TC Broadnax Jr

Chapter 34 of the Dallas City Code establishes the Personnel Rules which gaverns city employess, To read the full Parsonnat Rutes, please follow this link:
hitp:/ /h / \_rules.html

The Personnel Rules are designed to provide you with general information about miatters sich as:

» Appointments, iritments, transfers, { ions, profations, and discipline and termination
»  Weork schadules, compensation and benefits

» Rutes of Conduct

v Leave polices

Qualifications, teadlines, requirements, and procedures related to approvals from grievance dedsions and disciplinary sctions against empiovees
» Benefits and Wage Supplementation for injured employees
Giher working condilions affecting your employment with this erganization

.

You should read, undarstand and comply with all of its provisions. Tha Personaal Rules describes soma of your responsibilities as an empiyee and outlines some of the programs designed to benefit you as an
employes. The City may, 4t any time in its sole discretion, modify or vary from anything stated in the Personnel Rukes, When changes are made and approved by the Clty Courcil, the changes will be announced and
posted on the City's intranet, and will be made avadabla in the departments thraugh your managers, superyisors andfor Human Resources Generalist. Tt becomes the responeibiiity of the employes io ablde by the
rilles in effact, The version of Personnel Rules approved by the Dallas City Councii on Suptember 22, 2010 supersedes sll prior versions, Likewise, the most recent version of any Personnel Rules updales supersedes all
priur versians,

Full Name
§ have raceived a copy of the Personnel Rules and agree to abide by the conditions stated herein.
TC Broadnax, Jr.

Employse Signature Date Signed

TC Broadnax Jr ! oafiaraoty






Warkers Comp Network Acknowledgement Form

Ernp inyee

T Braadinac Ir

oy 6l

h Cara For If § nesc & spacialist, iy bredtong doctor sl refer ma

passd arpprgensy Cue, | inay G0 anywiuse

3. Tha insurdnes carriar Wil pay ihe trating doctor and othdr netwark provitess,

4 T oy b b pay B R | get bealh cace from sameans #r than a nsbvork doctor whhoulb metwork approval.

5. 117 revedve the Natick of Nelw ok REguine

i

ahl riduse 1o

g

t Fetm, 1 i st ragquaned th s Hie

Fiogse (8} dut the Rillowing saltrmation b

M3 and ssbmiing ths completed Acknowiedosmenst Fars:

Nams ol Emgriayer

Oy of Daftas

Employes DA Name of Nelwork

[ M) Mo Siclect: Matwark
Hire Date Deparment

R 2ak? City Manager's (4

Home Address

Cily Slata
L} -
Zip Cede County

== |
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TC Broadnax Jr

FY 2021 - 2022 Annual Performance Plan for

TC Broadnax Jr| N

Due Date: Thu, Sep 15, 2022

City of Dallas
Direct Manager:
General Information
Position * Org (REQUIRED) Evaluation Type
City Manager 110 City Manager Periodic
Department Class Spec
City Manager's Office City Manager

Content

Goal Section | FY 21/22 Goal/Objective Rating

Goals / Responsibilities

Use this section to enter goals and/or responsibilities for the employee. Goals/Responsibilities may be organization level,
department, division, and/or work unit specific. Goals should be SMART (Specific, Measurable, Attainable, Relevant and Time
bound). The recommended number of goals should be between 3 and 5; The important item to focus on is connecting the
employee with goals and/or responsibilities that will help the department and organization achieve its objectives. Refer to “The
365 Plan” for Dallas if needed to help identify goals.

Goal Section | FY 21/22 Goal/Objective Rating

Projects and Special Assignments

Use this section to track projects and special assignments.

Competency Section | Core Values Of Service
(Empathy)

Empathy

We demonstrate compassion by listening and understanding.

Empathy

We demonstrate compassion by listening and understanding. Our Empathy goal is to never get too busy or lose sight of why
we are here; SERVICE!
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Competency Section | Core Values Of Service
(Ethics)

Ethics

We believe in being transparent, open and honest.

Ethics
We believe in being transparent, open and honest. As public servants, we are held to a higher standard and must always strive
to do the right thing. Our Ethics goal is to equate Public Service to Public Trust.

Competency Section | Core Values Of Service
(Excellence)

Excellence

We are committed to continuous improvement.

Excellence

We are committed to continuous improvement. Our qualities of Excellence include seeking best practices, becoming experts
in our fields, and having the courage to get work executed. Our Excellence goal is to make a POSITIVE impact in the

community.

Competency Section | Core Values Of Service
(Equity)

Equity

Equity
We understand the diverse needs of the community we serve. Our Equity goal is to ensure everyone has access to
opportunities necessary to satisfy their essential needs.

Evaluation Overall Section | FY 21/22 Overall Job Performance
Rating

Overall Rating

Process
Check In step
o TC Broadnax Jr
° Signature(Rating Acknowledgement) ¥
TC Broadnax Jr
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TC Broadnax Jr

FY 2022-2023 Executive Performance Plan
Due Date: Sat, Sep 30, 2023

@

City of Dallas
Direct Manager:
General Information
Position * Org (REQUIRED) Evaluation Type
City Manager M0 City Manager Periodic
Department Class Spec
City Manager's Office City Manager

Content

Goal Section | Executive Goals Binary Scale

Goals and Objectives

Use this section to enter goals and objectives.

Competency Section | ECQs Ordinal Scale

Leading Change

This core qualification involves the ability to lead people toward meeting the organization's vision, mission, and goals. Inherent
to this ECQ is the ability to provide an inclusive workplace that fosters the development of others, facilitates cooperation and
teamwork, and supports constructive resolution of conflicts. The Leading Change section is 10% of your overall evaluation.

Creativity and Innovation

« Develops new insights into situations.

= Questions conventional approaches and streamlines processes for efficiency.
= Encourages and supports new ideas and innovations.

= Designs and implements new or cutting-edge programs/processes.

External Awareness

- Understands and keeps current on local, national, and international policies and trends that affect the organization and
shape stakeholders' views.
- Is aware of the organization's impact on the external environment and the public.

Flexibility

= |s open to change and new information.
= Rapidly adapts to new information, changing conditions, or unexpected obstacles.
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Resilience

« Deals effectively with pressure
« Remains positive and persistent, even under adversity

« Recovers quickly from setbacks

Strategic Thinking

» Creates goals and executes plans consistent with the organization's long-term interests
» Seeks opportunities to tie operational activities to strategic organizational goals
» Capitalizes on opportunities and manages risks

Vision
» Takes a long-term view and builds a shared vision with others.

« Acts as a catalyst for organizational change.
« Influences others to translate vision into action.

Competency Section | ECQs Ordinal Scale
Leading People

This core qualification involves the ability to lead people toward meeting the organization's vision, mission, and goals. Inherent
to this ECQ is the ability to provide an inclusive workplace that fosters the development of others, facilitates cooperation and
teamwork, and supports constructive resolution of conflicts. The Leading People section is 10% of your overall evaluation.

Conflict Management

» Encourages creative tension and differences of opinions.

« Anticipates and takes steps to prevent counter-productive confrontations.

« Manages and resolves conflicts and disagreements in a constructive manner.

» Words and actions are constructive and professional; expresses disagreement through the appropriate channels and in a

respectful manner.

Leveraging Diversity
« Fosters an inclusive workplace where diversity and individual differences are valued and leveraged to achieve the vision

and mission of the organization.
- Takes positive steps to achieve the organization’s Diversity and Inclusion goals.

Developing Others

- Develops the ability of others to perform and contribute to the organization by providing ongoing feedback and by providing
opportunities to learn through formal and informal methods.

« Ensures timely completion of training in the area of responsibility.

« Implements formal and informal recognition programs to reward employees.

Team Building

= Inspires and fosters team commitment, spirit, pride, and trust.
= Facilitates cooperation and motivates team members to accomplish group goals.
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Competency Section | ECQs Ordinal Scale

Results Driven

This core qualification involves the ability to meet organizational goals and customer expectations. Inherent to this ECQ is the
ability to make decisions that produce high-quality results by applying technical knowledge, collecting, and utilizing relevant

data, analyzing problems, and calculating risks. The Results Driven section is 10% of your overall evaluation.

Accountability

« Holds self and others accountable for measurable high-quality, timely, and cost-effective results.
« Determines objectives, sets priorities, and delegates work.

+ Accepts responsibility for mistakes.

+ Complies with established control systems and rules.

Customer Service

« Anticipates and meets the needs of both internal and external customers.
« Delivers high-quality products and services.
» Is committed to continuous improvement.

Decisiveness

- Makes well-informed, effective, and timely decisions, even when data is limited or solutions produce unpleasant
consequences.

« Perceives and anticipates the impact and implications of decisions — on the department and the entire organization.

Entrepreneurship

« Positions the organization for future success by identifying new opportunities.
« Builds the organization by developing or improving products or services.
» Takes calculated risks to accomplish organizational objectives.

Problem Seolving

« Identifies and analyzes problems.
« Generates and evaluates alternative solutions; makes recommendations.
« Weighs relevance and accuracy of information.

« Makes business decisions with an emphasis on a quantitative approach. Able to discover and communicate meaningful

patterns in data.

Technical Credibility

« Understands and appropriately applies principles, procedures, requirements, regulations, and policies related to specialized

expertise.
« Advocates for and fosters the implementation of best practices in the field of expertise.
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Competency Section | ECQs Ordinal Scale

Business Acumen

This core qualification involves the ability to manage human, financial, and information resources strategically. The Business

Acumen section is 10% of your overall evaluation.

Financial Management

« Understands and applies the organization's financial processes.

« Prepares, justifies and administers the program budget.

« Monitors expenditures and uses cost-benefit thinking to set priorities.
+ Adheres to budget.

Contract Management

« Oversees procurement and contracting to achieve desired results.
« Achieves Business Diversity goals in contract negotiations.
« Achieves compliance with Business Diversity goals in contract execution.

Staffing

- Builds and manages workforce based on organizational goals, budget considerations, and staffing needs.

- Ensures that employees are appropriately recruited and selected for available positions.
- Follows staffing and recruitment procedures.

Performance Management and Development

» Ensures that employees’ performance is appropriately appraised and rewarded.
« Sets appropriate goals and objectives for subordinates on time.
« Acts to address performance problems.

» Ensures that employees are appropriately trained and allocates sufficient resources (time and budget) to training initiatives.

Information Technology

« Keeps up-to-date on technological developments.
« Makes effective use of technology to achieve results.
« Ensures access to and security of technology systems.

Competency Section | ECQs Ordinal Scale

Building Coalitions

This core qualification involves the ability to build coalitions internally and with other Federal agencies, State and local
governments, nonprofit and private sector organizations, foreign governments, or international organizations to achieve

common goals. The Building Coalitions section is 10% of your overall evaluation.

Partnering and Political Savvy

« Develops networks and builds alliances; collaborates across boundaries to build strategic relationships and achieve common

goals.
« Identifies the internal and external politics that impact the work of the organization.
» Perceives organizational and political reality and acts accordingly.
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Influencing and Negotiating

» Persuades others and builds consensus through give and take.

« Gains cooperation from others to obtain information and accomplish goals.

Evaluation Overall Section | Executive Overall Performance Scale

Overall Rating

Process

Add goals to the performance plan
TC Broadnax Jr

Check In step
TC Broadnax Jr

Signature(Rating Acknowledgement)
TC Broadnax Jr

Page 5 0f 5





